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~~f FOREWORD. . 
Tli: sub-joined desp11tch, w lllt its enclosures, has ? een addressed 

-to the.-. ecretary of State for the Colonies on the subjed of revised 
salary .f 'cales for the African Clcrica;l Service 'and the·. non-clerical 
branch ~ of th e Etlucation, Mellica l, ·Posts and Telr ~graphs and 
Public') Vi/ orks Departments . 

0 

" 2 . :~ The Secretary of State in hi s despatch No . 1097 of the 
20th o£1 August, 193'4, has notified hi s general approval of the 
draft schemes submittctl to him , excepting tbat the proposai dealt 
with iii paragraphs 11 :wtl 17 of Hi s Excellleitey ' s despatch 
(pages) and G h ere in ) , r eganling th e point in 'l1i s career at 
which an African officer may attain pen sionable status , has been 
r eserved for further examina t ion, and that a suggestio n made by 
t he Secretary of State for the a n'u;ndm ent of ·paragraph 8 of the·· 
'scheme!· for M edical Assistants and Assistant :M:ed ieal Officers 
(page· 11 )1 er ein) 'has b ecu ndo'pted . 

3 .. /: Similar schenies . for other teci11Jical btanel1 es of the 
Seri• tce ~ wlll be prcpnrCll m d uc course . · 

1-

' \ 

<1. !/ Th e revised rntcs oftalary for the African Clerical Service 
nnd foi· teclJJiicnl qffit :i(tl s wl rol ly 1rain ed within the departments 

. ~ ·1. L . rnontlonel 111 para gi':rpli l a uv e ,,·til !rave c lleet front the l st of 
J"ly , l9~lD , iJtt '!JJS i,·o . 'I'll,. : n·;· i ~ t·tl nr!es of s:rlnry f'o r l.eelrni cnl 
ofllc ials' who have attended a full co ursf! at. a 1l io·lr er Colleo·e nnd 

. hnve gain ed a dipl oma mabn g- th em clig il!le ~~· <:rJt.r}r into . a 
department will hnYc cfl'cct holll tlrc 1s t of Ap.ril, H);J5, inclusivr .. 

' i; ~ 
·'I I ' 
~: ' 1 ): 
i1 G OVElirfW·. \1) HousE, 

lj j ;NJt;EJtiA, ' ' 
'f ' ' 
i. J ·14th S\'[!lnnbc·r, Hl33. 

Sm, ~ . . , 
· J! I lr ave tire honour lo i nfor 111 .\'O tt Lha.L' l:heJ C]lti~stion cf tlu~ 
rev ision of the salary scal es [of t he African Staff h4s fo r sonie titne 
bee n ehgaging t he nttcntion i of tlr is Govcr~mr ent . !'l'h e matter h.acl 
becomp urgent as the salantis of t1w ex rsbug posts lwd · n ecessnnl:y 
to be ·:rela (·ed in proper proporti on to Lhe salari es t l lJ,~ paid to the 
meu ~ho were being trained in th e new Jiiglr er C Jll cge for a p~w 
class '£ superior technical posts . :Moreover, time h as shown that 
there 'r e various deJects in th e ex is ting cond itions prescribecl ·for 
the r~'cruitmcnt of canllitl ates for th e African j Sl.nil' and the 
proviafh ns for their advancem cn t. · · i · 

zJ.f The ex is ting salary ~cales oi the Cle'rical S .. rvice, which 
are su;bstautinlly Lhose int ro<luced in 1921 with relrospectivc effect 
from the l st of Jamr:-rry, 1920, and on wJ,ir:lt all o~her scales of the 
Afric~n Staff are ' mainly bnsell are as follows : - i 

' Chief Clerks £310-15-roo 
Assistant Chief Clerk~ . . . £240-1271300 
Firsl-cl.ass Olei·ks £ 150-10-220 

•Seco nd-class clerl•s . . . £3G; £4f ; £·18-G-78; 
£88-8-12.'>. 

I t has been felt. t hat !r avin g regard Lo tiw qunlifications 
rcquirecl and t.lrc cl11ti cs pcrl'onuctl hy t.lrosc enj oyin g· these scales 
they are unduly liberal wl\ e ll compnred with the pa y wlr'l eh it is 
pol!ti1Jle to assign to tbc super ior t ec:lrni cal posts r eferred to in tlw 
prec~(rng paragrapb, having in view ~sp;c i nlil y p.rescnt ec.on o~ic 
concli~ons and the marl;et vnlue · of s11m lar serv1 ces outs1de the 
Goverril\leHt . Jo: x pcricnc e lra s nbo Rlrown tlr nt the ~ r,a l es n'nd, tht 
pro vision for t.!J nir npplir::d.ion lac·l((•d proper bni: IJ rco and co­
ordination . I•'or in s lfl.ll cc·, taking a few uou-dcrieal appoiutJrr euts, 
"'·here'as candidates for the posts of. 81JrveyorE and D ra ug hl.smen in 
th e ~urvey Depnrtmen·~ and Dispensers and Sanitnry lnspeetors 
in tHe Medical D epar tment are now drawn from :, so urce w1th 
practically the snm e cclucationn l nllninm ents, after a peri od of 

I ~ • 
'l'HE RranT HoNOURADTJE 

Sm PHILIP CUNLIFFE-LISTER, P. c. , 'AII .E., u.c., 
.J! { 1 

' SECRETAltY OF : ~T .. :TJ> F OR TilE COLONIES, 

&c., ~ &c., &c. 
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• three years ' trai ., ng in eae l1 ca ~e t he Sm·vey or a nd tlui Draughts­
man :1r e lJ.PPOJJ I ·:1 at £72 in t he seale of £72-8-.lG0-10-220, t.hc 
Dispenser· .at ;l. ;-8-128 and th e S anibry Inspecto1: (sav,e in 
excep tion:1l cir r, · s tances) a t £48-G-7'8 . ' 

3. T lu-i Ll · .er College wiill be op en ed in it s new buildin gs 
early n ext yen . .>J tcl durin g th e last two years· s tuclen t.s o~ t.he 
Coll ege h ave b ., u_ncl ergo ing- !.raining elsewher e in L agos . If 

-th e p ublic arc f., .c convi nced that the lon g and1 ex pensive train ing 
at tlic -College j ust. ifi c1l i t is onl y fair tha t they sllO'ul cl lmow 
wi tlw ut f ur t.h P.r .· nlny wl1:d. mnn lu mc n t.s 1nn y he expect.cd by th e 
prochicts of Lhr, ~o ll cgc wl1 o a rc to be emp1loyccl in Governm en t 
service . S uch . 10 lu u 1cn!.~> lllllil t be s ubstant ia ll y h ig her !l than 
th ose paid to ' .ur emp loyees of the Governm ent w ithoutj th is 

Higher College ·aiui ug, a n1l , as I have alread y inferred, un less 
modifica tion s :1. 1narlc in Lhc presen t scales of salary of African 
officials infl atio1 , [ th e sa lari es of Afr icans employed in G_o;vern­
meu t serv ice .to .\ O('tont which it wo uld be Impossible to J'l-sll fy 
on any g-roun rl s .ld whi ch in any case j th e coun try ca~uo t aronl , 
would be ~nev i (.: . ! a. • 

, 4. It lms :on fo und t.h a t tho t ime and labour devoted~ to 
conducting t7\~ ~ m·ica l Ser v ice E xaminations, whi ch incide;;_tally 

· involved t !J ,~! 1pa .• len t of co ns iderable fc ei:i to th o examined , are 
out of all 1hop· :. ion t0 the benefits acc ruin g from t hese ~)i:am­
in:1tions . l <'o r · ~ tan ee, at the i:lst J"unior Cleri cal Serv ice 
E x!lmi nation .h(' .. in -A pril , 1901 , ou t of a total number o£"1 ,50:; 
. ' I • I 

candi da tes onl y ':.la wPre Rneccss ful , a nrl hav in g- r egard t9 th e 
aarg-c ll llt ll hor o J ol. l'! ' lll ' llllll'llf H 1111 .J 1.111 1 l'l ' "ll d io lt Ill' .J o jll ll' l. nion l.:t \ 
establishmen ts .I I ~~ ess il a. Lc d by th e OCO .IIOJlli c si t ua tion only a small 
fraction coul d c · r h ope to secure Govern men t ·o.ppo in tm ents:. I n 
th e case of th e ·nio r Cleri cal Exam it.~ tiou ;· whi ch 11·as l ast: h eld 
in the sa.1ile m n · .1 :wcl I\' a ~ cump cLi t.i vo , ;;evop teen cand ida tes only 
were p laced o1tl . .' 557 ·whn suhmit.f"ed to t. he exami na tio n. D ou bts 
h ave arisen , m n ·>Ver , whe th er th e latLer exami11a l. ion h ad achi eved 

I 
t h e obj ect wh ic . Lit e Govunltn cn t k 1.d. iu n1iuu in instit u tin g il, 
viz., t h e recogn : ;on of sup erior crl uca tionn.l attain'men ts an,d th e 
encouragem en t yo uths to (;a ka t he fullest atlvan tago of .pocal 
e~lucational fa ci •- tes . 

5. After . :1si rleriu g cer tain cr itici sms furnish ed by th e 
Lieutenan t-GoY· :1ors on · a m cmorn nd um which con tained a -review 
of the p osition th e Director of ]!:du cation, I appoin ted :1 :c om­
mit tee " to co: :der th o p rop osa.l s i h n.t lw ve beE: JJ m ade ~-~r a• 
revision of the :· : ary scales of th e A fri cau s taff a nd to sugge§ t any 
morl ifi cat ions n· ... It t ho Co m m it too co usicler shoul d be mad e. in Lh o 
ligh t of th o Yil' of t.lw· L ieutenan t -Governors on th e scheme, and 

. of .the D irector E rln cal. 1on 's eo~n men ts Ll1ereon and to consid er 
also the aboli l : ' of the Clor ieal Ser vice Examin ations. " ! T he 
eommi t tec co it ;:" r~ d of : - . J 

G. 

MR. F ' ~- .1. 1Ius s 1·:Y, c . ~ L G . , (Cll ~i nnn t l ) . 1l 
·c t.or of Education . • :1 1) 

Tho "J .: onrah le 1 

M il . ' . A. D on EltTY, 
'/' . 'rrl El r.cted Jll nnhcr f o·;· L {{!J OS ·in t l1c 

Dcgislati·ut; l ru() r;; l. 
:MH . : 

/J 
U11 .. 1 

,!I 
niH. 1 

J1 . ) i; VA NS
1 

·- 11 /.y /) i n~ r: f.or nfl' u ldic: IVI>·rk s . 

:1.. .l' .• "Jvl cJ~ W .EN , ' 
·s tant Sr;c rcla·ry . 

/i ·ist.mi,t; flc connt,rmt , 
s. A. 'l'HOi' l ,I S, \ 

Ji[ e~liw l D ctmrlm C? It . Hcprcscntat i,·cs 
'o I cetcd by t;lw 

· JAD I ,I ' O O .r.U II' OLE, ~· N i ~o r'io. Ci ,· il 
Ser vice U lll on istant J1f cd·iml .Offi.ccr of If calth, ,4, 

Lagos T own Co·unc i l. 'V6 

D1c i . 
C:i 

Altho1. 
tq a la1'g·e extr: 

:, tl10 pr oposals which I now subm i t to yqu 
1 

ar e 
. based on th o r ecom m end a tions of .the Committee 

fo r me l. o forwnrcl a copy of their r eport sin ce i t' it IS unnecessn 
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\ 1 { t' ] ' t t ,. contmns a num Jer o suggos 10ns regan 1ng es s 
to the ,~cli:fferent grad es us well as other mutters ,., 
sultation with the Head s of Dep:ntments co nee!· 
been f~uri.cl possible to adopt. -

7:1 The 
follow~ . : -

Committee r e.commen cl cd three se 

l 
(i) CLEHICAL SlmVlCE. 

Normal ~ Grade IV Grade III Grade ll 
Ycars. 1• per per per 

I U.llllUlll . aunnn1. ftllllUlll. .. £ £ ' £ 
1 I . 3G l. HO L 240 
') . ;._ 

42 2. 1GC 2. 252 No --

3. ,, ·48 ;l, lGO 3. ~G'1 
4. Ji •54 '1. 170 '1. 27G 
5. :1 GO' G. 180 5. 288 
G . . :1 GG G. 1!)0 G.· 000 
7. 1

l 72 7. 200 
8. ::; 78 8. 211) 
9. ' I 88 9. 2;20 

1~- ., 9G 
11 .00"' 10,1 
12. 112 
J ., 

•) , 1!W 
1.-!. '. 'L'S 

(7:i) TECHNICAL SEHVTCE. -

(lL) For technical ! officia ls whcrlly' trained w1 
1 m ent . 

Normal Grade I \f 
Years .' ' per 

I· 
1. 1: 2. ' 
3. ,: 
4. 1 
5. i 
G. /I 7. i 

~:I. 
10 . . g.i 
13:· i 
14. i. 

annun1. 
£ 
3G 
42 
48 
5<1 
GO 
GG 
72 
so 
88 
DG 

J 0<1 
ll~ 
120 
128 

1. 
2. 
;-l. 
4. 
5. 
6 . 
7 .· 
8. 
!) _ 

Grade Ill 
per 

anpum. 

£ 
1'10 --'A 
F;O '-' 
lGO 
170 
180 
lUO 
200 
210 
~~~I) 

0 

1. 
4 . 
3. 
<1. 
5. 
G. 

Grade 11 
tier 

:l.llll ll lll. 

£ 
2LJO 
252 
2G4 
27G 
288 
300 

I 
i 
I · 
i 
I 
I 

I 
I 

\ ;/ 

advancement 
·:.:h , after con­
.1, it has ,n.ot 

of scales us 

Grad o I 
per 

Ul111Ulll . 

£ 
L· 310 
2 .. 325 
3. 3,!0 
'1. 355. 

'c (), 370 
G. 385 
7. 400 

.. 

!l the depart-

l. 
2. 
3. 
4. 

.5. 
6. 
7. 

Grado I 
per 

annunl". 
'£ 
310 
325 
340 
355 
370 
385 
400 

(p) l <'o r techni cal omt.:iab \\'ho han' attentl clli (\ full course at 
n. Higher College untl have gaiuod a diplo,ma making them 
eligible for eutry into a department, - the course being 
und ertaken prutly at the Y nba Higher Cpllcgoe and partly 
at allied Higher Colleges , su ch as the 1\Ieclical School and 
Agrieultuml Co'll oge. [ he sca le is for t)le f ull four-year 

I 

j' 

! 
co urse . 

Nol'lnn l Gratlo l v· Grn<]u Tli Grade Jl Gmcle I 
Ycai·s, per per per por 

/: 
annun1. a.Jl lll!Jll. fi.H JH IJTI. Ullllllffi . 

£ .,-£ £ £ 
l. j DG l. 1GO 1. :Mo l. 400 
2.1• l 04 2. 1~0 2. 255 2 . ' 420 
:L J/ Jl~ 

., _ r~o :L ~70 3. '140 r)·, 

4 . J ~(J ·1. I!JIJ I . !2~G 4. tlGO 
:), . I ~S ;, , ~()() - f). ;!I)() [j , 480 

() , '!IIJ (j_ :1 1 r, (j, r,oo 
' - :.!'.!{1 . - ;;;;l) 7. ~~~I() 

S. _ :l~J 5 () s.- [j t11) 
!)_ :lfiO D. 5GO 

I 10. :no 
These scuQes were · sHggcsted as stantln.nl sc :! :.s and the 

Com0i ttec tlid not intend that they sho1tld be_·apjJliJ j:~s a matter 
of .r;ourse to all departm ents. 'Ihey emphaSJ scd t l1c Importance 
of laying clown definite o<hl entionn l s La t ~rla.nl s for admission to 
tho- various" brunch es of tlw service and the payment of initial 

I , 

· salar~es according to tho~c standanls. No or:tl evidence wae tllken 
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and t ue Commii. 
nor the salari es 
superior posts or 

4 

,., clirl not co ns ider lh.e emolume n ~. s of artis~ns 
hich should be paid to Africans appointe\'! to 
da ril y held by E'uropean s . 

8 . Since 1.1 rece ipt of (:he Comm ittee' s report in :May la st 
year considera bi c· o tTespm~<lencn a111l <li ~c uss i on ll'itl1 t l1 e HerHh 
of Dcp a.rLn1rnLs · : ~<:n J'II c <l l1 ns ('ll HII Nl i11 !.he c!l<l cavour Lo ascertain 
how Lhe s tand:• ~ ~·. :de s :111cl I he prnposa iH put fnr11·anl by; tll() 
Commi ttee cou lc ;,.;s t. he ndapl.cd to ll1 c parli<~ t tlnr needs of 'ea r. h 
cl cpart.me nt , CHI ·ia ll y. as rrganls t he sca les 'for tlt e 'l'cch¥ic:tl 
Ser.viees. It"·" · •les irecl to avoicl lokin g- ll ny rl ee ision whi ch 9ight .. 
create the fa lse . dlpr ess ion that the sca les were intended to oe of 
universa l appliy. ' ion and t·o g ive eYCry official an opportunity of 
ri sin g to the Cll ~l llll e nts altllclw,] to tlt e l1ighr ~ t posts . 11 

I . . I 11. I fl . H OI\' <<III S IIllt. fo r yo ur fiJ1jli'D\'ll l ·draft SC ICill eS W II(' I 

have been fr~111 1 : for Lhe llnn-<·.leri" r'1 hr:111ch es of the Eduqftion 
(pages 7- JO), ~ ! lica l (pag-('s ] L-.17), l'CJsts uwl 'l'el cgrnph s (£a g·es 
17-20) and 1' :: ·l it~ \Vorb Dcpnrln iP. itl$ (pll ges 20-22) . tt is 
nmposCtl that ,,,iJar s c· !ie JIIf:~ 0" o(h,•r technicll l depa rtment s ·• 
should be prep :< ·rl in due ,·ours•·. "'\Yhcr c there arc di:ITercnt '~yp es 
of noli-clerica l fJ ir: inl in th e sam e dcpartl)lenl. separate sclj.emes 
h ave been prep:' :.d fur e:J cli. This wi l~ fa cili tat e minor a.Hedtions 

, I 

as aml when t.h an~ r P.CJ llirerl. A draft sch eme fc,r the Clerical 
Service (pag(·s· · :-24) iti abo eu dosed. ·! 

10. It w : be obHe r v~rl • in t.ltc fu·s ~ · p lace that ,]efin i te 
ednclli ionat] stn 'aHh ha ve hee n bid clown for admi ssioil tb the 
f lll' i·OlJ H brn.md 1 of l.ho 1\ f 1·it'll ll 8i :dt , l'lll'f! Jro i11 g l.:d;C' ll ·, ~8 f:n· 
as· is poss ible , ' . u( illpt; !·o l.l1o8e s t.andllnls th e sabri es paid ~u t. he 
ini batl stages of ' oven11n ent ser vice. The cclucllt ional stand nl)ls for 
~clmission · to Ll · var ious Cleparlmcn ts or bran ches of a d ep~nQ,;en t 
a re the ~[lLHl ar • : of th e scll ools in the Southern rrovinces . Fbr the 
present, ·eclucaL " ' iu the Northern Provin ces is less· arlvan c~~~ an d 
the stanclaJ·ds · : th e Nm:lhcrn and Sou them I'ro>inces bet r the · 
fbll owing' r elal.. " ' :- . 

' . lVorthe. ; P1·ovinces . Sontlt crn P·ro1>in;;cs ,. .i/· 
Glass . r (U ppcr ) Cl:1 ss VI. "j 
,Ob ss . r ( Lowe r) Class V . f, 

Olnss Class IV. . t 
Glass \T Class III. ·I 

As this' ri ·,·,,renee 111 s ta nrlarrl wilL decr ease an d eveiJ.tuall.\· 
.disappear it is liJL mentio ned in the sll lary sch emes. 

11. . The ·l1emes llre ,]esiguerl to ll:lturcl ll <l ecptllte indu\:ement 
for youths to :lllain at school as long as possible and to :ensure 
that those wl1• rlo so, ll nd especially those who la ier succe~sfull y 
c';npplete a cr, :·se at th e High er College, ar e suitabl y re,varded . 
They also ass1. :: to the ca udi'dllte enter~ ng the service uninter;rupted 
progr ess up i r~ given stllge wi thout th e necessity of ha~ing to 
depend on · vn · ucies , provided of course r ellsonable inclusfry and 
iJl. ttYlligeuce ~ : ; shown. j . Every step , from gmde to grad~: is by 
ptomotion a11 se lection ~ and promot~on may be obtaiuedJ!'t o the 
n ext grade' w . ho u t attainin g to 1:he /tOP of the lower g.r.ad~, thus 
giv ing oppor l .nities t.o the man of qutstaudw g ab1hty) r~e~·haps 
the most r ev" .:ttionu.ry feature of th ¢ schemes is t hat 'officers wi ll 
u~t becon?f\ i .;,sionable until they httain a salary of £~20 per 
annum. )!Jih :: will , however, be i placed on the permanent. 
establishu( ln ' .1 [ter !:he usua l probationary periocl of th re:~. years , 
except in th· Tnspedorate aud Sm yeying branches of t~e P osts 
rr.nd 'l'eJegrn: ) D opaTtm en t ll Jicl th e !T echnical Staff of th~ I'u bli c 
\Vorks Dep;· ~ <~e nt whose schem es provHl e for a probatwnar y 
poriocl of . ~i · yr.nr~. T ~hnll reYert: t.o this ma tter in •[ a Qa ter 

.-.. ,.paragraph o: i.his <l espat.ch. . l 
12. \ Vi · 1 r~l?anl io the Cl~rica l Sen :j ce, .. it has been:ldec.ide'd 

J:o abolish \ :' , uuwr and semor: ocx amlllabons and · substitute ~ ,, ., 
a epartmenta i :ests ?nd certificates , etc ., judged by the rauclard 
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of th' ~otu•l dnli" P'""m'd by tl" mim g ;·; · ,, of d"h 
A comparison of the propose·u scales wl.th th<Jse n o.. . in force will 
slu?w t~p.t they are pradically id e l)lical. Th er e an: . '- nwever alight • 
changes' in the nom enclature of the gTatl es, i. I ' . the present 
Second~class grade has been divided into 'l'hinl-cl :· t and Secon·d­
cilass Clerks and the present A ssis tant Chi ef Clerks " ' : Chief Clerks 
have b~en r eplaced by Chief Clerl< s and Offi ce A :;: .tants . \ Vith 
the gen'eral improvem ent of educational fac iliti es is r easonable 

5 

to expect a !ti g lter sta ntl:tnl of work nnd e{li cie nr.y 11 th e vari ous 
grades and lo tigltlen lhc 1 :ondilion~ for ndv a neCJII : l. from grnclc 
to g r ade . 

131
.-- 'l'wo S!! ts of scales hn.ve been d evi sed fo Lhe Technical 

Setvi·ees, ViZ . : 

, (a) Lower 
.J: whi eh 

scales for d epartmentally ! "'. ined officials 
fa ll wilhin lh c ]iJtti! s· of the : !. eri cal Service 

: scaQes, a n'il 
I f 

(b) High er seales J:ur uifieials who c.omp :. ~ ~ a successful 
eours~ · a t a Higher Coll ege . 

(a) is int end ed r.hie(Jy for ·ofJicinls of approx1 1. .!ely the same 
standard as those !lOW employed-a s tandard whi cl t ;]lO.uld improve 
with the more syste mati c tra ining now avn ilabl e1 \ As at present, . 
th e highest of these scales -is ide11tir:a l wi"tft .. the\ ... g·hest scale of 
the 8lericnl Serviee. IL is dis lin clly laid cloWJ • however, that 
thi s . s~ale is . intend ed . only fo r the excepti o to : r:: fficial and 
promotion ther eto will not be au lolllatic . It S Lh· ·lf{V nly fitting 
that the outstanding m en qf the more highly qn ; :lied 'l'ech~~cal 

sel'ViC~s should have the same prospects as have :teir colleagues 
in th~J cleri cal service . 'l'h~ l1ig-her scal cs .are d e0 :·ned for a ne~ 

·and superi or servi ce witll definitetl.v ltigll er . ' u~ationa l and 
profedsional qualiliea tioH s . i lf. In certain cases dpportu ui t ies are pi·ov i ,] for those on 
the liwer scales to aclvanc~ to t he hig·h er scales, :, fo r example , 
in th schemes for Higher !Elementary and Seni. 'l'enchers (men. 
and · omen) of the Education D epnrtment, wh .: ' teachers .who· 
have r eached the maximum salary of Gi·ade I 11 I' be eonsidcred 
for p~omotion to a post in the schelll c for :M:as l, ., or Mistresses, 
r espe?tively , anrl the offi cial who hn s been ([, ' ic1l the in i tial 
advaxj.tagc of a I:Ii g·hcr Coll eg e t r a ining will he nl : · hy except ional ­
appligation allll clwra ctcr to g·ai n a J1ni ss ion to (.~ . · hi gher service. 
S imi~arly, provib·ion is niad c for offic ial s iu the t' :· - Jy.s tages of the 
ltighdr scal es, who rio no t establi sh t h e ir fHn ess be -re-tained on 
those\ scales, to be trans fen cd i.o th e lower scal es, ' .: fill alternative 
to th~ "te:t;mination of th ei r appuinbuents . ' 

l5 . .As may have been exped:erl there lta s ·c·n consid erable . 
diverkence of views aJtJOng- ll eatlH of Deparl 1 ... n ts o'n several 
nu1.tttrs whi~h l:~vc :uisen,;in t he co :tr~c of th e 1 ·pa,rati_on of the 
schemes for the I et·h m cal ~erv 1ces. Some have b 1· 1 sceptical of the 
wisdJ:ru · of drawing up co nrli tions for Li1 e prod u •: . : of th e H igher 
Co ll~ge befor e au y ex perien ce hn s been gained •f the 0 ti landard 
wlliph HlH:h proclndH wi ll nl.l.a in. 'J'Itoro has' '· ;o bec11 confli~t 
of uQ:'nion a ~ l.o l.he slng·c at 1vl1ich t he train i ,. of candidates 
shou(i:l be assum ed hy l)1e College, l.he ;1alure ' 'the test-s to · be 
ittlp0

1
Sotl !'or protttolioll , i.,·., 11-l!ldhnr l.lt ny Khon l. . It' bn ~otl wholly 

on the ollicials' actual .work and departmenta ' :·eiJOrts or to a 
lo.rg-!!• t! xlenL Ult extw.>inalitJ JJ r es nlt s , ;utd abo as : tl1e designutipn 
of tllC officers mupl1oyc1l in the· variou s grn ,: I am much 
indebted to th e Chief Secretary , :M:r. Hemm a · , ·'for the g reat 

·per sonal in ter est a nd trouble h e has t.ake'n in " production of 
thes4; schemes. H e lt us had numero us di scu ssio • regarding them 
with!, the H eads of D epartm cn ls con cern ed an ,·: 1as endeavoured 
to ~eet t heir vi ews wherever J/)•'-'.lieahl e. I cc. - :der that h e bas 
succeeded in achi eving a suffici ent measu re of uni J. LOity throughout 
the ·~cb em es lo _j ustify th eir _l>eing put into .._ .eration without 
furtJ:;er delay. I• urth er mochficat10ns c·an b_e n1 a. as· the necessity 
for ~hem is disclosed . by actu al experience. 
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16 . No· u: ,"; ;I purpose "·ill he tiervecl , I lliink, l'y di se ~1ss iug 

the fi uan ~ial ;1 · ~c t of the. various schemes. I have no do ubt that 
they wilQ _ulli n :e ly result in 1uater iai economy, first , by 1~aking 
i t possibic to -• lp loy Afrir.n 1ts in increasin g numbers, in , more 
responsible pn: ions now occupied by l~uropenJ)S aud, secdndly, 
by the rech;d ,i,. in estahli sluncnts wh ich a beUer qualified African 
Service shou·J,; ' '1 ake it. poss ib le lo en'C<':L. Also , the prev~i'lin g 
eo ndi t iuus 11'11 : :, hnvo J: l' t'IJi,.,J " s11ppl y ol' t':J H<lidal.os whi<:l• iR 
consi derab ly i excess or re<!nire1ncnls, co upl ed 11·ith increased 
educational l' il · il icH, Jnuk e it . possib le l.o i111p ose lii gll cr' titaii.dards 
bot~t for en tru · :; to the scn •icc and fo r advanceme nt from !g rad e 
to _grad e. :Mu. ' '''er , the-fact l.hat European salary sca'les a:i-e also 
under consid e. Lion ma ke the presen t time opportun e for i in tro­
ducing the r eY :on whi ch forms th o subj ect of thi s despatch( 

17. Th e ·n posal lo which refere nce is made· in paragr4ph 11 
above that pe; 
reach es a sa] a 
of whi ch co'nl · 
their efforts a1 

·inu;tble statns should be withheld until an ~ lo fficer 
I 

of £ 120 .if; inrencled1 ·to counteract the tendency, 
a int' is widely made, of African offici:-d s to~ r elax· 
: ;uu bitimt~ ,,-ltcn they acquire that scenrit_y i lil thei r 
l•ich follows co nl1r mation. It is beli eved that the 
:ve a most salut.nrv effect if officialls are retained on 
:non-pen s ionab le ~s ta bli shm ent for. a considerable 

appointni en t.~ 

proposal "(N 
the penna :fi,, 
period on l.:,J,, 
As· Mr. Hen 
:Malaya .for -I 
suffered by L. 
under exisl,in ; 
und~r th e pr· 
calculation o :· 
men t or, dea: 
proposed tha I 
award of som 
of retiremen I. 
not yet com <~ 

this prov isio 1 · 
·giving e:ffecl. 
n ew scales tr: 
consi'deration. 
question of i 
officials wh o 
receiv.ing thr 

18. Th t 
following lc; 

ll'hic h permit of easy ter;uinatio n of their se~v i ccs . 
' "·llt informed me, similar cond i tions ob tkin in 
~), taft 'recruited locally . No real hardship '-ivill be 

".:senoin g official as the whole of tho per iod! which 
' ~ "lll lil.itln ~ qlln liut•s Cur pt>n sion anti gra tui~y will! 

,osecl s <~h cmes a lso · he • taken in to account lin the 
*- lleh pension :1n tl g ral;uity iu 'tho event of i r eti re­
·:cftcr the aequi siti cm tJl pci~siona. ble status./ It is 
:rov ision should be made in 'deserv in g cases ,for the 
com p~nsa t ion r rom Go vernm en t fund s in th~ event 
· death before attaining pensionable status . . ! I have 
'J a defini te conclusion as to the n,1anner in which 
,Jto ulcl be made . Details of th e necessa ry steps for­
' ' _this proposal t\S well as the application i of the 
"Jfiicials already in the service will! r equire :fur ther 

I may also mention in this connection that the 
: .. rod ucing a Provid ent F und for certa.in classes of 
ro not on the pensionable establishment h as been 
aention of this Government . 

;:ommi ttec's report; contains ·a paragraph r in the 
• • I 

u : 
I •f-1 : 

considering the tl·aining of clerical and. technical 
· eommittee -have kept consta ntly in mind. the bet 
:w of t he best products of the edu cational ; system 

" l ; 
" staiT ! 

' ' that ~' 
' ' may l. 
'' careCJ 
There· j , 

I 
· n ::pected to devote themselve,s to useful and profitabQe 

to look to 1. ·: 

it cann oL l1 
enterprise o 
thE\ · ed ucatc\; 
This consicl · 
Bchemes. 

19. I 
these new : 
introducing 
n.nd I shoul • 

. an.'d your n · 

" 

·1 utside Government-service." i 
-~ fear, an only too popular tendency in \ Vest Africa 
Govc rnl l l ~ nt as i.hc best flclcl [or employm.'ent ann 

i.oo stro ng-ly nlnphas iscd lhat g iven the necossaJ;-y 
: i nitia t i vt~ usd ,4J -8 n'd lucrative car eers are jopcn to 
. ·outh of tl1 e cou ntry Ot,J.tsidc the Government service. 
·:lion was not over looked i{t drawing up the' various 

,; 

;·arcl it as a matter of considerabl; import~nce th at 
a.ry Jchemet! ahcl. the 'object of the Gover~ment in 
:1em should be g iven as wide publicity -asq possible 
i.e glad l.o ha.vo _vour approvaQ to pnhli sh this ',el espatch 
.\' thereto us a oessional· Paper. ,I 

I have the h onour to b~O 
Sir · 6; 

' I' 
Your most obecl ient, humble i·Servan t, 

. 'I 

DONALD CAM,ERON, 
Governor.! 
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I EDUCATION DEPARTMENT. 

! 
SALARY SCHEMES FOR 

r iASTERS AND ASSISTANT SUPEIUN:i.'E N 

Master s will b!) paid at tl1 e fo llowing rates :-
1 I i'lfast ers 
l· Grade lli. 
. £ 
I 88 
1 • 96 

J. "JW 
I 112 

.. , ... 

. ' 

' ·. 
oc~ , 

J20 
128 

Masters 
Grade TI. 

£ 
1GO 
170 
180 
190 
200 
210 
2.20 

Maste rs Assist. 
Grade I. 

£ 
240 
2511 
270 
285 
;!00 
;fj] 
:-1:1 0 
345 
3GO 
:17Et 

' N'l'S. 

:upe.rintenclents 
Jo:ducatioJJ. 

£ • . 
l 1QO . 

,[20 
1J.,4 0 . 
tJGO 

.. 

2 . C.:n nclidn!.e~ for np pninl.mnnl ns !lf:r s l1'l'S , · rnrl P TJJ. must• 
have attend ed a. full co urs.e at a Hi g her Co llege , :t d h:lVe g-a ined 
a diploma making them eligible for entry in t. · th e •Education 
Depart:nen t. 

3. ·j All candidates will he ap poinLncl 0 11 the · ti n!mum salary· 
of tue ;scale for Masters , Grade III ancl wil l be ' "t probation for 
three years. An office~_; will not be eli gi ble to ,. ·ce ive l1is thi rd 
increment until h e has been placed on the pennanc : L es tablislqilent. 

:i 
4.··· Promotion from Maslc;r,~ l'ra cle III to ?·. · aster, Grade II. 

' will be by selection and wi ll not be dependent on vacancies in 
Grade 1:II . 

5{ The number of posts of Master, Grade :; w' ll ·be fixed by 
Government. Promotio n from Master, Grad e II to Master, 
Grade!•I will be by sel·ection . Masters , Grade I ·.l' i ll have to pass 
an effi.~iency bar before they are eligible to recei v .. salary in excess 
of £300 per annum. 

sJ: ·The number of posts of Ass is tant ~u.p erintendent . of . 
Education will be fixed by Govcrr1111en t aud promot ion from Mast~r. 
Grade I to Aaststant Superintend ent ·of Educ:d.ion will be by 
selection only. 'l'hese posts will be r eserved for ~ : ecially deserving 
Masters, Grade I and will not be filled un less c:· "didates ii.l every 
way q~wli fied are avai lable. 

7: No candidate will be eligible for appu. imeut or, after 
appointment, for promotion unless he possesses sue:_ teaching certifi­
cate under Lhe Education Ordinance a nd Regu l: ·:1i1s as may be 
prescribed by the Director of E ducation fo r th e :Tatle which he 
desires to enter or to which he is oLherwi se eligib: fo r promotion.· 

I 

Mistresses 

I 
l 
I 

I 

MIST RESSES . 

ll' ill b~ paicl at the fo'll owi ng· ral~s 
Mistresses 

Grade Jll. 

£ 

0 Mi stresses ,\ I;: stresses' 
Grade TI. Gl·adc I. 

.-£ i £ 
SO I fiO i:240 
80 J7U .:266 

80 180 Q-270 
88 .I !JU ~.% 

!JG :200 / aoo, 
!()If ~ I (J I I : 
11 !2 :2:20 . i ll 
1~0 'W 

" I 128 I 
. I • / . 

Candid'ates for appointment as :Mist resses. /1 Gmcle III must 
have / attended a f ull co urse at a. Hi g lrcr Col leg·•!. and have gained 
a 11irloma making th em eli g-i bl e fur r nt ry inljo the Education 
Depqrtmcn t. 1 
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' ' 3. All appo : : l.ments will be on the mini1~mm of the scale jltnd 

will be on proh· ;on ' for three years . ..A. mistress will not,f be 
eligible ·to recci• any increment unti l she has been , place~1; on the permanent 'or :, li shmmlt. . . . l1 

. 4. PromotJ . from M1stress, Grade III to :M:1stress,· Grad~. II 
.will b~ by seloc: .;1 anJ will not be rlepoud ent on the numbet. qf 
vacaricies in f: rn U. . 1!· 

5. The l l" <' r of posls of :M:i s l.ress, Grade I will be :fixed 
by Governme1: _I : promo bon f rom ::\ii stress, Grade II to :Mistreae, 

·Grade I will be .y selection onl y . 'rhese posts will be resetved · 
for specially dw ·· ·iug Mistr esses ; Grade II and will not be filled 
unlecis candidate ~) evei'y way q ua~ified are a vailable. Jj 

6. No can d ·.a te w!ll be el1g1ble for appomtment or, a;fter 
appointment, fo. promotion unless .she possesses such teacliing 
certificate und er · .w Education Ordin anee and 1.1-egulations as<may 
be prescribed b) ~ he Director of Education for the grade which 
she desires to · :er or to whi ch she 6i s otherwise elig iblJ,', for 
promotion. ' \ I 

' ' 

li 
HIGHER EL, . Ji: NTAllY AND SEN l QR TEACHERS (MEN).. • 

Teachers w i 
certificates will i 

Teacher 
Grade .l' 

£ 
<J2 
48 
54 
GO 
66 
72 

possess Higher Elementary or 
paid at the follo'~'ing rates:-

Tenche rs Teachers 
Grad o Ill. Grade lL 

£ £ 

~ I 

Senior Tea~~/~~: ers . 

Teachers 
Grade I. 

£ ·f 
su 
88 
96 

.UH 
112 
120 
128 

140 240 
150 252 
160 264 
170 276 

220 ! 
m ;~~ -[:" 
' j 

2. The mi .· ·num qualification fo r 'appointment as a Tea' her, 
Grade IV will 1.: de possessiOn of a " 1'e'achers' H1gher :Eleme' tary 
Certificate ".' ~ ch candidates will be appointed at the minilnum 
of the scale for :mchers, Grade IV. Candidates who do not;ihold 
a "'l'eachers' .I ·,:her Elemcn·t.ary Cert.ificate" hut who possess a 
certificate of o ·,~ factory at.t.P.J ifi4JH'C at a Higher Collegel (but 
have not taken .c full lli ghe1 Co'i.Tcge course for entry into the 
Educ3.tion Dei .-Lment) and have satisfi E),cl a s tandard to be 
prescribed llla y "l g-rauted a salary on firsL appointm ent in excess 
of the mininnu .. but each case will be co nsid ered on its merits. 

3. In all · :~1 os candidates will be appointed on' proba tion for 
three years and : i l I not he e\igi.b lc to r ece ive any increments.' after 
tlie expiration that period u nti l they have been placed Cfll the 
permanent esl.;:, ' ishm en t. . . n 
• 4 . Promo· •:1 :from Teacher , Grade IV to Teacher, Grad~ III 
will be. by sc i• · , 11\ :wd 11·ill 11 0L be depondenL upon vacancies in 
thc .grarle of T . . ·her, Grade III. 0 

. 5. The m. :ber of I?osts of Teacher, Grade II will be fi1~):>y 
G<Jvernment an promotiOn from Teacher, Grade Ill to Tei1oc)ier, 
Grade rr w i 1' be by selection' In I order to . be eligible for 
promotion to 'f , ·: her, Gra~le II candidates must hold the ·~ S'hior • 
Teaehers' Cerl. i ." :1te." 'IC'.achers, Grade II " ·ill have to pass an 
efficiency bar 1 .ore they ar e eligible tp receive a salary in excess 
o{ £ 180. ! • . jl 

6. The 11 "her of posts of T eacher , Grade I :will belt fixed 
by Governmoni. 'nd promotion from Teacher, Grade II to Te~cher, 
Grade I ·.ir_ill L •Y selection . I · ., 

' . ~ 

7. In sp r ;:1-l cases teachers who have reach,ed the maximum 
on the scale f<Jl 'eachers, Grad1e I may be considered for promotion 
to a ' post in t.l1 ;:icheme for Masters. . · 'J. 
. 8 . The o: .minations to. be passed and the standards~" to be 
satisfied for p ; ; o~ oti .on or passing a bar ·will be laid down y the 
Director of E d ·; ation subj ec t to the approval of the Go.vern r. 

9. ..A. H i ·.~·r Elementary or Senior Teache1· will 
1 

ot be 
pens ionab[e u ; \ h e reaches t'he salary of £120 per annu · as a 
Teacher, Gra1l . fii. ' · ~· :' 

~ 
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HIGHEi ELEME NTARY 
I· 

0 

0 

AND SENJ()]{ TEACHERS ) OMEN). 

1: \Vomen Teachers \:Yomen 'l'aachcrs Wom" u "f\ 
Umde Il. · ··Grau .'-• 

. JO I' S 

1: Grade ll l . 

' l £ £ 

!. (' : 
80 140 (D 88 l [JU '! 

96 · lGO '' 
104 . 17() 

·' 112 181! 

£ 
.JG 
42 
48 
54 
60 
66 
n 120 190 

128 200 
2lll 
22L 

2 . trhe minimLun qualifi~ation for appointmen t 
Grad e III .wi ll be the possession of a " 'l'eachers' u · 
tary Certificate." Sueh candid ates will enter th o 
m inimum of the· scale for 'l'eachers, Grade III. ( •, 
possess a certificate of satisfactory allenrlance at a ! 
(but have not taken the fu U Higher College course fo r 
Education Department) and have satisfied a s! 
prescribed may be g-ranted .a sa lary on first appoin t · 
of the minimum , but each case will be eonsirlered 0 1. 

:3 . ! I n all cases candidates will be appointed o : 
three y!)al·s and wi ll not be eli gible to r ece ive any i r. 
the expiration of that period Ull ti l they have bem: 
permanent establishment. · 

' . 
4. j P rom6t ion from Teacher , Grade lii to 'l' e: 

will behby selection and will not be dep.endent u p 
the gra1de. of Teacher, GTade II. . 

'I ' 

; a Teacher, 
.er Elemen-· 
ea le at the 
t! idates who 
~ her College 
•;try in to the 
da rd to be 
· II t in exces:> 
' s·merits . 

:robation for 
·ern eh ts after 
laced' on the 

cr, Grade II 
vacancies in · 

5. ll The nu.mber of posts of Teaeher, Grade I • 
Govr;.cri..~ent and promotion f rom T eacher, Grade 
Grade9~·r .. will be by selection . Preference wi ll be 
dates ' w _POSsess the " Senior 'l'eaehers' C.ert ifica '. 
Grade I wdl have to pass ::tn effiCJeHcy bar before I 

· . l be f\.'Xed by 
, to 'reacher, . 
ven to candi- · 

to r ecefve a sa lary i 11 excess •of :£] 80. . 

6. ' In, special cases T·eacb ers , Grade I who l1 
maximi:un of that Gra,de may be CO II jiid erecl fo r 
post id.. the Scheme for' Mi stresses . • 

'l'eachers, 
.\' are eligible 

·~ reached t he· 
·o motion to !\ 

I, • 
7. j, The examination s to he pati~P <I anr.l th e 

wtisfi~d fo r promot ion or passi ng an effie iency L 
clown by the Director ol J.<:d ur:a t ion s ubj ect lo tlw 
Governor . I· ·-· f>J -

8:". A Higher Elemeu tury Ul' Sen ior Tear :! 
pensio~able until she r eaches tile salary of ;£120 
\Voman 'l'eac lter, Urade II. 

ELE l\oiEN'l'A llY TBACH EHS (MEN '. 

I 
E le_mentary teachers (wen) wi li be paid 

ra tes i-
1 

I 
I 

Elementary 
'reachers 

Grado IV. 

.r 

0 
J~ l om en tary 

'l'eachers 
Grade J JI. 

.r 

J '~ l om euta ry 
'J 1Cachcrs 

Grade l J. 

.t 

tnrl an ls to be 
wi ll be laid 

'lfll'Ova l of the 

will not be 
r an 11 um as a 

the fo llowing 

I•: Iomen tary 
Teachers 
Grado I. 

£ 
·' ix ,·d lill ln ry. 

I' 

if 
ll 
!, 
p 

. II 

.'Hi 
J!J 
·12 
4[J 
-18 
51 
[)4 
iJ7 
GU 

!i.'! . 
(j(j 

(i9 
- ,) 
I ~ 

7[J 
.78 
Sl 
!) :I 
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!J() 
!J(j 
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2. 'l'ltc :1nti11U I1 1 qualrfi~:a LJ<rn for appotn LJ.Il Ciil as an 

Elementary . T •. ch er Grade IV .will be the poss~ssion 1: of n 
"Teachers ' ~,~; ; ricut~u·y Certificate" iss ued uu clcr the provisions 
of the R egul:• 1ns mad e und er the Education Ord inance .'' All 
candidates wi J' · .·nler the SC <i. le nv i:lte ll1 111lll1Ulll . 

3. Iu al l 
three years :nh 
afler th e ex pi 1 
the perm:u1 e1)1 

: •~es cantlida.tes will be appp intecl on probation for 
will not b" " li g- ihl c t:o• rr.er. ive th eir third increm ent 
'.io n o [· Lh:d. IH' rio<l 1rrili l f.l1 cy have hcmr placed on 
d.ablishm ont.. 

4. IJrom • ·, u f rom l:ra<lc I V Lo Gra <l e ITI and from 'Gracle 
II I to Grade : will be by select ion anll "·i ll not be dependen t on 
vaca ncies 111 G ·de ITI or .C: ratle Tl rr.s ped ively . 
• 

· 5. Then 
. ment a llll . ])l'n r· 
These posts II' · 

in GnJ.Lfu Il I ' 
T eachers . 

.r ber of "Teach ers, Gr a de I will be fixe d by G.Jyern­
: io n from G-ra de II to Gra<l e I will be by se'l";',U ij qn . 
' be rese r ved fo r specially deser vi ng H eadmaster; 
,· hom are ent.rusterl sonJe of t he rlut.ieti of V:jsi ting 

'! • 
6. Au }; :neutn ry Te: lc.ll cr wi ll noL he pe rH; iO l\:-tble u*til he · 

reach es t he 'gr: ·· of Ele1n enl.:l r.\' T rac her , Grad e I 

E lem enhr . 
rates :-

Elenw r 
T cac 

Gra.<.lr-

l: 

3 

,, 
I, 

t <. 
r 
[: 

· .I~ NmNTi\ L{Y TEA c r-rmts (vVo rvtim) . 
' 

Leachcrs (wo men) will be paid at the fo llowing 
i 

;I ry Elemen tary 
·s Teachers ' 
/ . G ra.de HI. 

£ 

63 
66 
69 
72 
75 
78 
81 

E lemen tary 
.'l'ea cher s 
Gr ado II. 
I 

£ 

90 
96 

102 
108 

I 

E l en;enta~y 
· Teacher~· 

Grad,!> I 

£ 
[i'ixcd sa lary . 

120 ,il ,, 
·r 
,I ,, 
!!' 
q 

•. I . ,, 8<1 
~( , 

I 
2. Tho 

El'ementary 
' ' Teach ei's' · 
of the R egn 
candidates " -i 

3. In a 
th r ee years ~' ·' 
after tlle ex1 ' 
the permanc1 

4. Pr.oJ 
Grade III to 
on vaca.ncJeH 

5. 'rhc 
men t and pr 
These posts 

· in Grade Il 
Teachers. 

6. An 
r each es tl1 e 

:! 

:tinimui.u qualification for appointment ·. as au 
.. :rch er., Grade IV will be th e possession of a 
~,} nCJi't:iry Certificate " issued under the pr'ovisious 

.ous made uurl er the Educa tion Ordinance. All 
enter Lhc scal e at t he mioimmu. 

r·.ascs candidal.es wi ll bl:' apjlO ill tcd 0 11 probation for 
,,·i ll not be eli g ible L•O receive their third ·increment 

·,Lion of that period un til th ey have been pl,aced on 
r;st aba'i shment. ' 

Lion from Grade IV to Grad e. III and · from 
r :-~ de II will be hy selection and will not be dependent 
' Grade III or G~a.de II r espectively . 

rmber o{ T each ers, Grade I will be fixed by Govern­
:ntion from Gra.de II to Grade I will be by selection. 
~ ~ be reserved for specially deser ving H eadmistresses 
\ whom are en tr usted some of the duti es o£ ifisiting 

I 

.1•; men lary T eachro will not be pens ionable J;;ttil 'she 
:Hie of El emen tary T eacher , Grade l. ~ ~ 
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MEDICAL DEPARTMENT. 

SALAJ~Y SCHEMES• FOR 
MEDicAl Assrs.TAN'l'S AND Ass i STAN T MEmc,, · O FFICERS. 

i\Ieclical Ass istant s and A~s i stan t. lllt'd it:a l ·ortl.t·t• : 
at the following rates : - · 

ji i'vlet!i ca l 
Assista n t . 

,9& ,( .. Jllud ical 
f .7 ll fli ce r 

Su u: , 
J\1<­

,. iII be paid 

.\ ss t . 
·a ! 

Asst. i\Icdi cal 
Ofli cc r , 

Grado lJ. G rn.dll i. () !~ · r . 

.±: £ .£ .t 

112 JGO 240 ~ () 

L'O 1-:- (1 ' ::0.; -L'I 
l :?S l .SO ::;-u -1 -J•. 

190 280 4(; 
I 200 300 4 ~: , i 

210 0 :1l[J 51 : 

220 ;1:lt) . 5': 
:3.,15 s-· 
3GU 5C 
~l70 

2 . Canrl idat·cs for appoi n!. Jne n t ns Mctl iual 
have attend ell a f ull course at, th e ll ig-her Coll cg­
Suhool ,antl ltaYe g ain ctl :t ccrl ificale ol' p roficien <· 
professional (m ecli ca l) ex nln inat ioa' 111 ak iJJ g- t hc1.n f': ; 
into the M ed ical D cpa.rtm cn t. 

;l : All appointmen ts wi ll be 0 11 the lllllllllll l · 
and' wi'll be on probation fo r t hree yoars. Me,! · 
will not be eligible for appointment lo Grade II A~ 
Officer "lmtil they have\ per formccl one ycn r' s 'speci a 
study and have ga ined a di11 ~!llna in medicine . Sr 
1\Ieclica.l Assistants lllay be , selected to uud crgo 
study two years aftill· t.heir fi r st appoin tnJ CIJt but c • 
lo wa it: fo r nnoth er vca r hefore. beiug J•enuitled 

. I 
cuurse . · 

;slants must 
.u Hl M edi cal 
n (. th e fi'u al 
hie fo r en try . 

o.f the scalo 
:'1 Assistants 

, (.ant Medical 
;>qst-graduate 
ia lly •effic ient 
is course of 
·rs. may have 
tm d ergo this 

4. ! On gaini ng t he diploma in m edicine nit,' iccr .wi ll be 
eli g ibl1ho be co nfirm ed in hi s appoi)l tment a i1 cl'app> Led Assistant 
:Mecl ic:Vl Offi cer , Grade II. Appointm ent to Gratl t ~ will not 'be 
d cpend~nt on the number ~f vacancies in that grnd t· . t': 

5. ' The number of posts of Assis ta11t M erli cal • i · ·. Grad e I ! . . wh 
wi ll bei' fix ed bv Governm ent. Promotion from A: :la 1 t M edi cal 
Officer .i' Grad e ·n, to Assistan t Merlical Offi c&r , () J e I,. will' be 
by sel~ction .fo ll owing a refresh er course ; ~ncl in . :c ial circum ' 
stances! an officer may be so promoter] befor e reach ing l he max imum 
Gf the J scale fo r Assista n t Merli cal Offi cer , Gr'ad c i IT .· A ss i:> tant 
!>f edicdl Offi cers , Gra rl e I, will have to pass an effi cimwy bar before 
th ey ar'e eli "'ibl e to rece ive a salary in excess of ·£ il00 per annum . 

.. 6.11; Til : Jlll lllhcr of posts of Senior Assistnll t ii\rerl'icaQ Offi cer 
wil l b ' fixed by Govcnlll lt~ n t. l)ro ln ot.ion frolll A~si ~ t.a nt :Medical 
Officer · Gra de I Lo Senior A s~iH iant .M:"dit:a l Of~t:cr will be by 
selectio~ an·d in speci al circumstances an officer m ay: be so promote'd. 
befor e I reachin g th e maximum salary for Grad e r 'l'h ese jk sts 
wi ll bj reserved _for specially deserving Assist_ant l\icd ical Offi cers , 
Grade I aiJd wdl not be fill ed u nl ess canrhdales 111 every way 
qualified ar e avai l able . Senior Ass istant Mrd it'a l Offi t·Prs will h ave 
to pas); an c iTic ienc.v oar before beco min g eligibl e to receive a· 
salary :in excess of £460. 

! 

7 .: '.l'h c cx:t n,linntion s t-o he passed and th e fitan dnrrls to be 
saLi~fiod .fur ]H'Uit loLiun or p:tss itlg a h:tr will [)() lai d dow n hy the 
Direct'or of l:he Medi cal and San itary Servi ce subjcd Lo Lhc ~pproval 
of the, Governor. · · 

8 .' Pi·ivate practice will no t be perm itted , though in 
indivi8.ual cases fo r special r easons it may be au tl tiii'ised by the 
Director of the Medi cal ami Sanitary ScrvJCe. In such cases th'e 

. Director will prescr ibe th e uondi Lions' ;under whicl1 it will be 
a llowed. · It 1s not co ntemplated that a ny offi cer below the r ank 
of Senior Assistant l\ferlical Officer s hould in any circu.II.Jstances 
be p illowed private practi ce. 
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DISPENSERS. 

I 

·Dispensers wi l: 
.I 

be paid at the fo llowing ra tes :- '·' 
i 

Third-class f:-: ,!CO~ld-class First-class Senior Chief I 
Dispe nsers. Dispe1:,scr s. Dis pensers . Di spenser s. t. Di spensers . 

. £ I . .. £ £ £ £ 
3G (~ 80 140 240 310 : . 
. JG ill ! 88 150 252 325 ;i 

I 

3G 0 I 96 160 264 340 ' I 

42 I· 104 ' 170 276 
il 

355 II 
/, . 

4_8 .(d) . 0 112 180 288 370 ~I 
54 (c)' 120 1!)0 300 385 1! 
.fiO (f ) 12R ?00 400 ' 

I 
(IG :2 10 
-') 220 ' r ~ •I 

.i 0 
2. Th e JU] J111 11UJ~l qualifi cittion for appointment as a rhi rcl­

class Di spenser i will be the possess ion of a Class IV Middl e 
certificate coun t;, •·signecl by a Superintend ent of Education. / Such 
candidates 'vill ,n nter the scale for Th.ird-cl.ass Dispensers at point. 
(a) . Candidate~ who have similar cer tificates showing that · they 
.have passed Cln ss )T or Class VI :U£iddle may be appo inted at . 
points (b) and .(c) r espectively on the scale for Third-class 
D ispensers whi ]., those who possess a cer t ificate of satisfactory 
at tend a nce at a Higher College for one or two years and h ave 
satisfied a staJu:~ml to be prescribed may be appointed at ' points 
(cl) and (/) reswdively OJJ i hat sea Je. 

3.' Cand1iq;ll.es who possess a Dispenser's certificate and have 
not been trainrd at Goyerament ex pense may be appointed at 
point (e) on th e scale for Thirrl-t;l nss D ispensers . J 

I 
4. In .all · <: ases canrlirlates will be appoin ted on probation for 

three years and will not be eli gible to r ece ive any in creme~ts after 
the expiration pf that period until they have obtained a Dispenser's 
certificate, (if , they do not already possess. such a cer tifi cate whe!.i 
appointed) anJ have been placed <111 the permanent establl~shru ent. 
A candidate w!> o on appoin tmen t has not a Dispenser's c~rtificate 
will be given ''· double in cremen t when be obtains a Dispenser's 
certificate at t.L e end of his third year. ;. · , r 

5 1) . f 'I' I : iJI ~- ' S l 1 D. } ~ll . . ron w t10 n rom lH< -cl ass , to econc -c ass 1spenser WJ 

be by select io11 and wi ll not be dependent upon vacancies in the 
gr ade of Secon<l-class Dispenser . ' ~~-

il 
li 

6. Th e >. li mber of pos ts of l<' irs t-class Di spenser wili be fixed 
by Governm " n t. l'rom'otion frm{l Second-class . io First-class 
Dispenser wi l; be hy selection but Second-class Dispense1·s will be 
r equired to obtain th e cliploma. of Chem ists and Druggists before 

. th~y become eligiMe for promotion to First-class · Dispensers . 
. F irst-class _o ;,pensers will have to pass an efficiency b'ar before 
they are , eli g ib le to receive a sal ary in excess of £180. o" 

, .6 
o7 . •The number of posl.a of Senior Di spenser wi ll be 11'xed by 

Government and promution from F irst-class to. Senior'f,Dispenser 
will be .by sc~cction. 1~ 

•)' 

8. ''I' he number of posts of Chief Dispenser, will b~ fixed ·by 
Government and promotion from Se ni or to Chief Disp'enser will 
be by selec tio n only. These posts will be r eserved fo'r specially C 
O ~>;:r>~ving- Senior Di spP.n ~ers and will not he filled unless a candidate 
~ ,.t:-~ ... >--,f .1"'-»~f i"ilc. f, : · ~l"t".n iJ n.lllr-

' .. 
I' 

9. _\. Ut~~~u..-~r ·.\·: J il!.''C &~ ;:tt:' n~~oaaO. le "J:n-:::[ ie-~~ ~e 
sa lary of £ 120 per annum a:; a Secollll -da.;:; Di::;pen::;er. II 

.10. The ·· xaininations to be passed are those for the D ·,speuser 's 
certificate ~· .J the diploma of Chemists and Druggists as laid 
dgwn 111 th .. ' oisons anrl Pharmacy Qrdin ance, 1927. ; 

I 

I 

·j. 
I 
' 

l. 
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LABORATORY ATTENDA~TS . 

j' ~ 

Lab?ratory Atten;la nts will be paid at the fol tloll' i!lg' rates : ~.-

(a) £30 
£30 or 
£30 

'l'hird-class Second-class Fi rst-class 
Laboratory Laboratory Laboratqry 
Attendants . Attendants .. Attendants. 

£ £ £ 

.3G {!!) t30 140 
3G (c) 88 150 
3G (d) f)(] J GO 
4~ 104 170 
tJ8 (c) 112 180 
5<1 120 1!:.10 
GO (fl 128 200 
GG . 210 
72 220 

Senior 
! , :~ IJor atory 

,\ cl on<l1\nts. 

£ 

~40 
~52 

!2G~· 
· 27G 

288. 
:JOO 

" 
' 2. PQ~he minimum qualification for appoin tmcnt as a Third.-

class L ::tboratory Attendant will be the possession oi . a Class II 
or Class ni Mirl'dlc ccrtiflr:1 tc co unt ersigned by a iiupcrintendei!t 
of :Ed ucation. bnc!t caudidatos will enter the seal<· fo r 'l'hinl -class 
Laborat?ry Attendants at point (a.). 

uaJ'diclates ,yho hav~ similar eert:fi c~tcs showi tl g t.ll:st they h ave 
passed Class IV, Class V or Class VI Uidtll e may be a ppointed at 
points (b ), (c) and (rl ) respectively on the sca le for 'J.'hird-class 
Labom~ory Attendants ll•hil e those wh o possess a certifieate· of 
satisfactory attenrlance at a · lfi g-J ... ,. Co ll ege for or.r! r"· two years 
and hn;~e sati sfied a standard tu "!t") 'prescriber] m ;, y L: appointed 
at poi nr

1

S (e) and (/) respec-tive ly Oil that sca le. 

3. I In all cases can didates will be appointed o;1 p robation for 
three Yr.ars _nll(l will noi.. he c\ig'd dc to receive auy ;'/?J; :ments af ter 
.the c~q:prat10n of that per1orl 11 11 b l th ey have bee!1i p :aced on the 
Perman1ent establishment. : 

I · i . . 
' I 

4. J '.i'hird-cilass Laborat-ory .iiJlondants who m!e appointed at • 
po'i n t (q) on t he scale, wh en plaeed ou the _permanent establishment; 
will proceed to £36 for one year and theTcafter willi be elig ible for · 
incr em?nts ns provided in the sea le. ! · 

I 
5. i Promotion from Third-class lo Secoud-~ l~ss Laboratory 

Attendant will be h\· ex:1.mination :1.11tl se ler.lion a:ud will not be 
clepend~nt upon vacancies in the grad e of Second-c~ass I,aboratory 
Attendan ts . . ! 

I : 
G.. i The number of posts of First-class Laboratory A.tten'dant 

wiH Ufil fixed by Government. Promotion from Second- class to 
First-class J_jaboratory Attentlani w: ll be by ex mnin atio u and 
selcctiQn. 1~'irsl-cla ss LaLoratory Ai.lcnrlant s· will have to pnss :w 
efllcicncy bar before t.ll-cy nn· nlig ihl c to ret:l:ive a s:d a ry i,11 excess 
of £ 180. · o 

/ . '.l 'hn 111111ti• P I' nl' i'""''' . nl' S t<ll ;, , . l ,u lllt l'llllll' \' Al.l ('ll<i llll l 
wi ll be fixed by Uovern1ncnl and pro1nution fro 111 i •'l rs t-e!asn lo 
So ni or; L:tlHlratory Atl.nnsla ,d. will ''" hy snlnc:.l. io"Q 

s.i The exa!llinati.o ns to be ]lUtiSecl autl the 'ti t;an<lards to be 
satisfied fo r promotion w,ill be laid down by the DiJ ( ·:·Lor of the 
Medical and Sanitary Service subj ect to the npJllf k al of the 
Governor . \V 

b ' i 

·g.' A Laboratory Attendan t will not Le pcnsionnbl e un til h.e 
.reaches the sn.lar:v of £120 per annum as a Secnncl-r.la s~ Laboratory 
A ttc udan t. 
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Sanitary I.t: 
Third-class 

Su.ni t..n ry 
inspecto rs . 

.£ 
JG (a) 
36 (b) 
36 (c) 
42 
48 (d) . 
54 
GO (e) 
66 

0 

J4 

SAN ITARY f NSPECTORS. 

cCtors will be paid at 

, ~ ocond-cla.ss 
· S"11itury 
l 11 spocto rs. 

.£ 
I)() 

ss 
DG 

10'1 
112 
120 
128 

l <' irs t-el ass 
Ha 11it.a ry 

.l11spocto rs. 

£ 
J-10 
J50 
J(O) 

J70 
J80 
1DO 

the fo llowing rates : +-
Senior Chief J 

~rt ui tn.ry Sa ni La.ry 
ln spcctors. J n spoctor'~. 

£ 'I £ 
!240 
252 
264 
27G 
288 
300 

I ·:_no 1 

325 1 

340 
355 
370 I 
385 ,1 

400 1 

72 

200 
210 
220 

2 . The 11 ' i mum qualificatiou fo~· appoiutment as a ~hircl­
dass Sauitary . p.ector ,rill b~ 1(}; possession of a Class .IV b;Jficld le 
certificate coun s1gned by a ~til• 1 uleudent of Educat10n. qSuch 
cancli.dates will :t ter the scale at point (a). Candidates wh9. have 
similar certific: · •s showing that they have passed Class V or: Class 
VI Middle ma :1e appoiuted at points (b) and (c) r espectively on 
the scale for- . ' tird-class Sanitary Inspectors wh-ile those who 
possess a certif ·• le of satisfactory attendan9e at a Higher College 
for one or two 'ars <t ud have satisfied a standard to be pre~cribed 
may be appoin . : at points (d) and (e) resp ectively on that syale. 

, 3. In a ll . •ses ca nrlirlal:es will be appointed on prob.ation for 
•thrco years ll. l ll .. ; ill no t lw uli g ihl u lu r oc;oivo nny in<:ro 1n onts ,r t.<•J· 
th (l ex pi ration !:haL pc.riod u u t il t hey have passed t he ex::un,~la tio H 
of the Sani ta1 . Inspec tors School and have been placed ,\} 1< t.he 
permanent esL: ., 1shment. ,V 1 

4. o Prom• . on from 'l'hird-class to Second-class s :{ni tary 
Inspector wil l . h) by examination and selection and will :P,ot be 
dependent up< vacancie;g in the grade of Second-class "Sanitary 
Xnspector. l1 

5 . The 1 ~ · ,1 ber of posts of :First-class Sanitary Inspector wi ll · 
oe fixed · by ·-' ernment. Promotion from Second-claslr to -, First­
class Sanitar:, ! uspec to;r wi ll be by· examination aud selection. 
First-class Sa t ·:try Inspectors will have to pass an efficiency bar 
before they ar .:ligible to r eceive a salary in excess of £ 180. 

6. The 1. :11 ber of posts of Senior Sanitary. Inspector ·~ill be 
fixed by Gov o~ ment and promo tion from l<'irst-class to 'dSenior 
Sanitary In'sr· Lor will be by selection .· J· 

7 . The ; tnb(;lr of posts of Chief Sanitary Inspector will be 
fixed by Govr . meu t and promotion from Senior to Chief Sanitary 
Inspector will " by selection only . These posts will be J·eserved for 
specially des< ·iug Senior Sanitary /Inspect ors and will ··not be 
filled unless ;. ·andidate in every \vaf qua.li fted is available . 
. • 8 . The · :cmina.tions to he pas~erl and !.h e standards to be 

satisfied for , •motion or passing a bar will be laid downrJ by the 
D irector of tL A edical and Sani tary Ser vice subject t o the approval 
of the GaTer• i 

9·. A S. ; t.ary Inspector will not be pensionable until h e 
r e;:tches the ~- •ry of £120 per anJJUlll as a :::>econd-class Sani tary 
Inspector. • ·I 

! 

'' 
N UJ'~ '(f\ ·, . 

~I· 

:~ / 

(a) £30 
-£30 

£ 30 

NurtsEs . 

be paid a t Lhe followi ng ra tes :­
Third-class Second-class First-class 

Nu rses. Nu rses . Nurses . 
£. 

-36 (b) 
~G (c) 
3G (cZ) 
42 
<18 (e) 
54 
GO (f) 
66 

' 72 

£ 

so 
ss 
96 

1.04 
112 
120 
12~0 

\ 

£ 

140 
150 
J GO 
170 
180 

·i· 
!I 
., q 

· ~ 
Senior 
N urses. 

£!. 
.I 

190 
20,0 
210 
220 

i 

1/. 
ti 
I 
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i. , The minimum quali fication for appointmen ~ .•s a Third­
class N u~se will be the possession of a Class II or Clac: III Middle 
certi~cat~; countersigned qy a Superi_ntendent of Edfue. ion.. Sue~ 
canchdat s w1ll enter the scal~.tor 'Ihud-class Nurses ~ pou1.t (a). 
Cantlitlat,'s ·who have similar een ,ifl.cates showing t h: they have 
passed Class I V, Cla s.~ V or Class VI Middle may be · ppointed at 
points (1~), (c) and (d) r espectively on the scale fo• 'l'hird-class 
N urses, 'wl1ile those wl1o possess a eort.ificnte of srttisfactory 
a t tendance at a Hig her College for one or two y- ; and have 
satisfied~ stan?ard to be prescribed may be app~int,tJ ,, o_ points (e'1. 
and (f) respectlvely on tl1at sc~ l e . . · _ . 

3. ');n all case s candidates wi ll be aprwinted on· p n1l2at ion ft.1· 

,-three yews and will Hot be shg1ble to receive any Ju cr' ' "' :ltts after 
the expiration of' that period ,unti l they have been p l:: {ij l on th ,• 
permanent establi shment. ; \V 

4." 1Tb inl-class Nurses who are appointee~ at . point .(a) 61~ 
th e sca le, wh!)n placed on t he pen naJ Jelll· establi slu nent, will 
proceed ;ito £ 36 for on e year and thereafter will be digibrre for 
increments as provided in th e scale. ' 1 • 

5. •!Promotion from 'l'hircl-class to Second-class :N m·se wii i be 
by exa~ination and seled.ion and wil l not be depel!llent upon 
vacancies in the g ra tle of Secou<l-cl~ss N urse. j · 6.11

Th e number of posts of Fust--class N urse will Le fixed by 

wd l he y . examma t10n a ncl sP,ler.tJO n. -
Govem eut. I'ro1nol.ion fro! " Secomlcclass to Fir~s t- c lass Nm~~ 

7. The number of pos t ~ of Senior N urse wil• he fixed by 
Govern ent. Promotion fr01111 F irst-class N urse to/ S.! ni or Nm·se 
will be lby selection. . 

8. !.Th e examinations to ' be passed and tb.e s thn.lards to be 
satisfl.edi for promotion will l1e laid Ll oll'u by the l )ir. ·dor of the 
hledicaJ:· and Sani tary Servi ce subject to the app r oval of th e 
Governqr . . I _ 

D. l -A nurse will not be pensionable unti l · he or ~he reach es the 
• soJ arv Of. £120 per annum as a P. ccond-c. la ss Nurse . I 

" I - _I 

:. . .MJDIVIVES . I 
~Ii~wi;es 'wi ll be JJaid a t th r. folJ o,,-ino· mics :j_ 

I o , 

-!· 'l'hird-class Second-class I First -class 
'/ ! M idwi ves . 1\l id'.l'ivcs. I Midwives. 

II £ £ £ 
~1.: (n) £ 00 ; 

0 

1 p· -~ £30 or 36 (b) 80 ! 14 0 · 
Q £30 3G (c) 88 160 
·I t 3G (d) DG ·J GO 
" ,12 .!O f 170 

'! 
;I 
" 

•IS 
54 
GO 
Q(j 

72 

11:2 , ,') () 

120 
• 128 

'I 
z:U 'rhe JllllllJl)llffi -qualification ror appointment as a 'rlurd ­

class Mi rlwife will be Lhe pos~f' ss io n of a Class II or Class III 
Middlej certificate conntersig-Hcd 11, :t Superintendent of Education .• 
\Such candidates wi ll enter lh e seale for 'l'hird-class Midwives at 
point (a.). Candidates who have similar certificates showing tha t 
they have passed Clas:-; _ IV, Clnss V or Class VI Middle may be 
appoi4ted at p oints (b) , (c) and (d) r especti vely on that scale. 

3:!1 In all ca se~ ca ndidai ~H wi ll he appointed op probation for 
three years and will 11 0t he eli g ible t o receive any in cr ements after 
the exp iration of that peri od unti l they have obtained the certifi­
cate a£ the Mirlwives B oard and h ave been placed on th e permanent 
es tahl~shm cnt. 

1 
4! Tl1inl-elass 11 id" · i,·c~ ~l1o arr. appointed a t point. (a) 

on the sca le , when . p la ced on the p0ru1anent est;tblishment, wi ll. 
proceed to £ 3G for one year and th er eafter will be eli g i_ble for 
increments as provicl e<l in t he scale. 

5 ~ - Prom otion from 'l'hinl-elnss to Secon<l-cl :iss J\{idwif,e wil ! 
be by examination ancl selr.cLion a nd \\'i ll n~L be c~ epcncl ent up o11 
vacancies in the g ra<l l' of Second-class J\fulw1fe. 

6. 'l'he nmnber of pos ts of First-class :Miqwife. will be fixed 
hv Government. Promotion :&rom Second-class t.o Fi rst-class 

. ~fidwife will be by examination and sclec tio·n. · 
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7. '1'!1e exu. 
satisfied for pro11 . 
Medical and S:1 
Governor. 

· 8 . A . !Jii ~lw . 
§allary of £120 p• 

I . 

!i 

0 Hi 01 
:I. 

· :1ations to be passed and the standarcfs tci be 
. ion will . he lairl dowll by (.he Director o£ i:'the 
' ary Sen·ice subj ec t to the approval o£ ;: th() 

t ,, 

will not be p3nsiouable un t il she reaches the 
annum as a Second -class Midwife. 

i!ITIC A SYL UM ATTENDANTS . 

Lunatic· A s: :m 1\ ttenrlants will be paid at the fo llowing 
rn.t.os :-

'_11hinl ~ <:lu ss 
l ,l llill Li e i\ sv l11111 
.· A tLu 11 d:uiLs . 

£ 

~nc:o n ( l - i:l l t sx 
IJI IIIIILi<: " "'' Ill Ill 

Attu 11d:ui ts. 

£ 

L•'irsL-clas!i : 
I '""" Lie Asylum 

At to 11 d:u lts. , 
£ I 

(a) £31 
£3( 
£01 

or 3G (b) 
36 (c) 
36 (d) 
42 

so 
88 
96 

14~ ~~-
150 

48 
54 
GO 
GG 
72 

104 
ll2 
120 
128 

160 ., 

no I 
180 

2. 'rhe m . : il lllll tju:1lifi catio u for :1ppointment as a SecoJ~rl­
class · Lunnt.i c :y1nm AUend::l.l\t will be the possession ~; or n 
*Class III j\tf\ \<i -· eert.iftral.c eo un ter sig- nerl hy a S up eri n t:rn dent of 

· Education. ~~ ~~ ~ eanrli<lat·es will enter the scale for 'rhirrl -class 
Attendants ,:, 1 f'' ·. t t (n). Canrl idates who ' hn.ve similar cer tificates 
showing_ that ti _-.r have passer] Class IV, Class Y or Class· VI 
Mi rlrlle ma.y br .· lpo in ted at poi nts (h), (c) and (d) r espectivelv 
on that sca.le. \ i -- · ·! ' 

3. In all ·cH ca nrli rla.l.es wi ll be appointed on probatio'n for 
three yea.rs "" ·,1-il[ not he r li g-ih lr. t.o rr'<·r·iYn ;" '.Y i ncrem ents 
after th e ex~ i r : P H of t.ha L period nnLi l Lhey have Leen p laced 011 
the permanent-. :tbli slnn en L. ·. ·1 

4. Thirrl -1 :-;s ALtmHlants wl1 o :lit' appbinterl at point (a ) on 
the scale', wh , p laced ou th e per111anen ~ est.a hli sliJnen t ,l wi ll 
proceed to £3( . or one ye:J r a nd t herc:1fter will be e~igible for 
increments as •virl cd in LlH· Reale . I 

5. l'rom< · :11 from Third-class to Seconcl-dass L {m atic: 
Asylum Atteu ' , L will be. by examination and selection and ·will 
not be llep en<~ . L upou n caueies in the grade of Second-clh.ss 
Lunatic Asylu : :\. tteurlant. / 
. 6. The ; · .1 ber of posls of F irst-class Attendants will be 
fixed by Gove · :1 ent and promotion hom Second-class Attencl:Jut 
to Firs t-class ~ end aut " -i l1 be by seleetion only. J 

7. The , .. ntiuation s to be passed anrl lh e standards / to be 
satisfied for p :totion will be hid rlowu by the Direetor of the 
:M:edica,l and · ni t.a r y Service subj ect lo th e approval Of the 
-Governor . · · :1 

8. A Ln1 ic A R\duni A11-en<lant willl not,be pen s ion a bl~ ~lllt. il 
• h e. r eaches Lllf: · lary ~f £ 120 per0 a nnu11 t as a Second-class_1}u Ha t;c 

.A sylum Atten :1 t. I 

i ,,PER AsYLUM ATTE~~ANTR ;j 
Leper i~S} 

(a) . 

' • In the c 
,accepted . . 

" 

:n Attend a n ts will be paid at l.h e follo11·i.ng raJtes : ---
'.l'hi rd -c lass Second-class Fi rst-cla~s 

Lopor Asylu m L cpor Asylum Lope r Asylum 
AL Le n da n ts. ALLu nd n u Ls. A Ltond auts . 

£ .B £ __ F.J _ 
or 36 (b ) 80 140 

:l) 3G (r:) 88 150 :: 

36 (d) 9fl 160 
42 104 170 ;• 

I 

4.-8 11~ 180 .I 
1):) 120 · 

! 

GU -128 
GG 
72 

"f female canrl id<ttes a Class li i'l'liddlo certificatl\ may be . v6 
d I 

~. if 
'_ ; .1,: 

·( 
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I· 2. Th'e mrnrmum cjnaliftcation for appoinlnr cn t a Sccond-

daH~ Lopot: A sy lurn A!.l c•rJCl:rnl. wi\11 ' lin i. ho po~Hl' HH i n n l. u *ClaHS 
Ill Middl~ certii-icate counter~ ignod1 Ly a ~uperi1 : ,dent of 

~ Educalion . l
1 

Such camlitlates will enter lhe scale fm, ;ird-class 
Attcntlants j,at point (a) . Camlirlatcs w]r_o l1avc ,qi_miln (\ :rtiftcates 
sl10w1rtg that they have passed Class ·IV, Class V o :· Glass VI 
Mitlclle may be app oinlecl al poiHls .(IJ) , (~:) and ·(rl) l' CH'; · -t. iyely on 
tl<c scale for 'l'hinJ--r.:la ss LepCI· Asylulll Al!cnllanls. I : 

3. I:U: iall cases enncliclalcs will be appoinlcd on p . !~,(bon for 
three ye\l-r~ l and will not be eligibl e to r eceive any incr r- . •Hil S after , 
the expiration of that period until they h n ve been p! , .·d on the ' 
permanent/ establishment. • 

_4. Third-dass Leper Asylu m A t tcn thnls 1\'ltp :11 

e--'lt point (a) . on Lhe scale, when 1Jlaced on ilre pcnuan e; 
mcnl, \\'i ll proceed to £3G for one year and there:!: 
eligible for increments as provided in th e scale. 

G. P r omolion from 'l'ltinl-dass to Sr.cond -class J, ,, 
Attendantj.will be by examina tion and se lection a nd . 
dep endent! upon vacancies in lh c grade of Secoll li -

a_ppointed 
estaMish­
r will be· 

·r Asylum 
ill not be 
• LSS Leper 

Asylum Aittendant. . 
. G. 'D~e number of posts of F irst-class Leper Asyl\! : ;\ttendant -

will be fixed by Government and promol10n from i:)c,. · -, d.class to 
First-clas~ A Ltcndnnt will be b.\~ cxaminal.i on autl scl e" ·•H. 

7. ~he examinations to be passed aucl the _' sb !' · tn ls to be 
satisfied ~or promo lion will be laid cl own by the ]) i r- ·l,J r of the 
Medical j.mcl Sanitary Servi ce subjec t. lo ihr. ap] '! :a ) of the 
Governor; 

8 . 4- Leper Asylum Attendaut wilil n ot be pcm· 
l!e rca ch e,s . the salnry of £120 per annum n~ a Scco !' .. 

, Asylum tttcu.tlant . 

PQS'fS AND TELEGRAPHS DEPAR'C 

i 
I 
i 
I SALARY SCHEMES fOR 
. . AFlUCAN E N GIN EEHI N G S T .-IFF. 

'n· 
'l' lt<tf'\\fri ca u Eng-ineer ing : Stall' of lhe P osts a1 

Departm~!tt will be pa1tl at tbe fo llowlllg raCes :-
1A s~ isLa 1 1t .A ss ista n L 

S ub-E ngineers, 8ub-Eng i,n oers , 
~:ra\le H. Grade I. 

Sub-En g; in cc rs , Sn !. 
Grade 11. · 

i· 
£ l£ 
88 l GO 

'£ 
240 

9G 170 255 
104 . •180 270 

i 112 190 
120 200 

28G 

" JOO and U: 
128 210 310 a ll1U X 

rable un ti l 
lass · T-eper 

-~NT. 

" 
' l'eleg-raphs . 

'ugineers, 
·:tcl e I. 

£ 
!00 
l20 
\40 
!GO 
~after, with­
tum not in 

! 

I 
220 :rw any c J _exceed ing 

340 
:!GO 

£GGO .a . as the 
111 m·i l~ - 1' tho offi cer -

! 370 may cl eemed t o-
I justify . 

2 . lcn.nclicl ates for appoinl.m<(pl. must lrave a .· 1tcle cl a full . 
eo H'i'se at a H1gher Co llege a111l ],av<' nbl;u ncd a cl ·. •. ,J ,ta makmg ' 
th em eligible for cnLr}' inlo th o l'osLs and 'l'clcgrap l• !Jeparlment . 

3 . ''All appointments will be 011 lh c minim c: • of the -scale­
for AHsisla11l ~ ub- l ~ng- in ee !'H and wi t]] IJe 011 pro h. ·'"' for throe -
years. An ofliccr wi.ll nol hc eli g-ible to rcecivc lt is ,rcl increment . 
unlil he has lrccn p'lar:ecl 011 ll1c penna11c·nt sla JI - l1is appoint- -
ment.. An olfi ccr who fails lo be placed ou :;. permanent, 
staff may he ofl'crccl a tran sfer to lh c scltcmc fc,- rnspectors if 
the P ostm aster-G-eneral con siders •him to be a,cl ec1 . ely qualified' . 
for t hat service . 'I'hc conditions of transfer· a11 the point at 
\vLtich h e will e.nter t he salary scale of the Sub specters will • 
be rlelerminocl by the Postm:'\.ster-General subj ect the approvaJ: 
of the Governor . 

• In ,the case of fema le candicla.tes a Class J 1 Middlu ~ i ficate may be: 
accepted:· \ 
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.·4. 1)romol. ion frolll Ass is L:1nt Sub-E ng in eer , Grarle iJ~ to 
ARsts tant S ub- ~>; n ~-: 111 eer, G rad e 1, will be by examina,Liou ·':'tid 
seiectton ~ nu wdl 1. oL be rl epe nd cn t 0 11 vacancies iu Grade I. :/t 

. ,,, 
5. 1'h.e num h r of St\b-Engllleers in GrDde II will b e fixe'd 

by the PostJ!La s Ler-i ;cn cra l S\lhJect to Lb e :1pp1oval of Lhe Governor. 
PromotiOn from L!. r: g rade of Assistant Sub-Eno·iueer, Gracle ·ii, to 
th~ grade of Sub- i: ng in eer, G rade II , wi ll be ]~, exam'ination: and 

.,se ~ ect10 n. · A f-> uh-l •: ngi nr·Pr , C: rade II, will he r eq11irecl to.pass a n 
-eDtc loHcy bur J., of ,,,·e hr! 1s eligii .J o lo i·"''·"i,·o s:d:1ry in oxcess of 
.£300 per annum . · : 

G. Th~ nun t: f' l' of . S uh-E ng· in eers in Gr ade I will be fixed 
b y t:he PosLmasleJ Je nera! subj ect to t he :1,pprova,l'of the Governor 
-and promotioH frc • .t. Gr arle II to Grade I will be b,y selection bn[y . 
PromotiOn Lo Lh, · gTn<le of 0 ttb-Enginec r , Grndc I, wiiJl no't be 
approved unless :t : olllcc r tJ u:tli ficcl in every wDy is av:1,ilable,J 

7 . 'rhe ex:J , :inul.ion to he pD sscd nnrl tlLC sta.ndanl s t 'o be 
satisfied for pron <~ t i o n or· pass ing an effic iency bar . will be' la,icl 
clo wn, by the Po:; nws t.er-Gcn ern l s ubj ept to the approval · o the 
Govemor. 

I NSPECTORS . 

Inspectors :1 1" ~ 11b-J nspecLors of the Posts and Teleg1ap!J ~ 
D epartment will c p:1 i rl nl; Uw fo ll owing- rates : -

Sti h-1 ilHpccto rs, iiJ- IIl spccLo rs. Su b-Inspoctu rH, J IISJH'<..:to r s, In Hpoctors. 
G radc J 11. Grad .. l r. Grado r. Grade ]1. G1 a cl~ J 

.£ t .£ £ £ , 
36 (11.) 

I 
~-) 140 :.? 'JO 310 I-

~ . ' ·' 
36 (ID 81) 150 202 325 
36 \ ~ 

I 
88 l GO 264 349 

42 :) !)G 170 27G 355 
48 (d) -· 370' 104 180 288 

I 
54 \' J:J :Z 1[)0 300 38~ 
60 (e) 1 ~0 200 400 
(j(j I:.?.S ~J() I 

72 220 ,i 
2 . 'rho mir · ·nn111 q ua.JrGC' nL ion ~;'" . uppb inLmen t _wi ll be th e 

possession•· of a ' lass IV M:1dr ll e eel!. t-flea Lc; counLer s1g ned ;rby D 

Superintendent o :· E du .r:ntion . A cantlidate 'hth this qualification 
will enter Grudr· UI of f.lte 0 ub-Insp ectors at point (a) on t he 
scale. More h ig :. ly q uali fied ca ndidates who h ave similar cm·tifi­
cate;:; showin g· th :. l. tlt cy lt;n•e pD sserl Cbss V or Class VI M: i ,Jclle 
may be appoint , i at poin l"s (b) Dncl (c) . Those 'who possess a 
c~rtifiwte of sal : lac1:ory nttcnrb uce Dt ri. High er College for one 
or two years au .· .lta,ve saLisflerl r1 s lDJHln.nl to be prescribed may 
he appointed nt ; ;, in t.s (rl ) nn.d (c) respectively on the scD lc . _i 

3 . 'rhc sel• Led en n<lirlnte will undergo a co urse of t raining 
·a,ncl insLrucLioa ·, " ie l1 will I nnrnt:1ll y cxtenrl Lo ~ i x yc:1rR in the case 
·of c:~ nclidates a : , ointed at poinls ·(a.), (b) allll_ (~) and five!j yea,rs 
and tln:cc ycm·s "! I t.hc cn ~e nf r~anrlrlbi cs appor u ted at pom,t s (d) 
and (e) r espect i ·.,,.ly . .Dnrirq.r thi s periorl of .i ns truction b'e will 
b~ on probation ·ut, subj cd to gontl COJI(luet DJJd to pDssing such 

. ex:1,mination R ns :: tay be presn. ih~l, l1 e will be c~i gibl e to l leceive 
annual mcrcJtw , . s of sDlary un bl the Lenm n at JOn of sixff,years 

.service or unti i .1 e hD s reached a s:1,lnry of .£72 per a,nnum.;- No 
fur th er incre·n , .,L will he dramt nutil h e i ~ placed 6'~. th'l 
permanent sLDJf 

4. vVhen scledecl cnn rl iclate h Ds completed fo ur' y ears 
· training in 'tbo ·· ase of those appointed at points (a), (b), (o and 
(d ) on the scn l• :!flrl three years in the case of those appointed at 
point (e) an d 1· ,, passer] am t ltc prescribe"d examinations, ~e. - will 
·be eli gible to ;e placerl on 14f· pcnnauent staff provi ed he ' 
obtains a cer t . :c:1,tc from (."[";,! i:' os l.m::~ ster-Geueral that 'e is 

·quali.fied to p .-· form the flu tios of !l, U ofl;icer ou the per anent 
.staff without. f' · :~ plctin g Lhe normal period of training. 

5 . On t,,. ·g· pbr.ccl 0 11 t h e permanent staff u selecte • can·- · 
dida.te will e1 : r th e gTacle of Sub-Inspector, Grade II ~jl' .the 
:initial sabrv · thd g r ade riroviclecl tha,t1 .a candidate wflb' has 
been un the : ;,try . of £ 72 per annum for a year Or , ID ,re in~ 
Gm"do III Jll. . he perm i fled to enter Grade II on a sa y of 
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£80 pet annum. Appollltmen t lo lh ade li wioll not J,e dependent 
•On vae~ncies in that grade, but a S ub-ln speclol· wlil be r equired 
to passJ:an efficienqy bar befor e he can r eceive a sa la ry .in excess 
of £96 per annum. · . . 

6. ll The number of Sub-In spectors in Gracle I will ' he fixed 
by the P ostmaster- Genera l subj ect to the appr ova l of 'the Governor. 
Promotion from G-rade II t.o , G-rarle I will be by ex::t lll inati on and 
.selection . ' '1\. Sub-Inspector in Grr.rle I wi ll be req11i red ·to pass 
·an effic iency lh r befor e he can receive a salary in e:x <:ess of £ 180 
per annum. ' 

7. l! The number of Inspectors in Grnde II wi ll bt! fixed by the 
P ostmaster-Gen·eral snb:jcct lo ll: e approva l of · tJ , . G-overnor. 
P romotioa from S ub-In :;pector, Grade 1 to In spech.r, G1~1 d c II. 
will' lo' by se lection. An ll] Spce tor, G rnde II willl J,. , required to· 
pass .51'\"ef!ieiency bnr before he <:fill r et:civc a salnry in cxeess ,of 
-f''J64 , , ' • 
·-'· B.: 'l'h r. 11t11nlwr of Tn ~ J ;l',·. t· o r~ in Gr:11lr Twill lw nx:ed by th e • 
i'w:r.Jn ltsll'I'-Ur.ueral sul,j t:d lo LiiL' "1'1"'"''<1 1 ol' 11 , .. (i cn• r JI Ol'. 
Promotion from Grade n· to Grade I wi ll be by sc l,·dion but no 
promo tiou will be approved nnles;; an In srector i11 every way 
quaili fiecl is avnilahlc. An Inspector wi ll be r equir•·tl to pnss au 
efficiency bnr b.~fore he can receive a salary in execs,, of £3[)5 per. 
::llliiUUl. 

9.,' Inspectors in ,Ora cl e I of ou tstanding ability wql be 
.eligible for promotion to appointment s in tl1 e SL'I,cme for the 
Africa;n Engin eering StaJf of tli .... jf~lH an d T elegrn p li s D epar tment .• 

• 10'. 'l'h c exnmi 11al;ions to be passer! anrl the sh nclar rls to be 
satisfied for passing an eilic iency bar will be la id down by th e 
Postuiaster-Geueral subj ect .to the approval of the Governor. 

li. Sub-Inspcctorti of .the P osls anrl 'J.'e l egT~p·n ~ 'Departm ent 
will 4~t be pc11 sionab)e un\.il they r C' a(· lt Lhe tial\(ry of £ 120 per 

. . annum in Grade II. · 

ll 
I 
\{'h i rd-class 

Postal Clerks 

Su r. vJ,Y JN G l~JUNC H. 
I 

Scco ntl -cla ~s 
l' us tal Clcrlb 

fY 

FirsL-c l a~s 
P osta l C:le rl ;s 

!\ & & & 
'l'ejeg ra ph ists. 'l'clcg ra ph ists . 'J'clcgra ph isLs . 

£ £ £ 
J(j (n) so J:IU 

-3G (b) 88 l GO 
3G (c) 9G . lGO 
42 10,1 Ji'U 
48 112 180 . 
54 120 l!JU 
GO 1 ~8 2uU 
GG \ 210 
7'2 ~ ?20 

i 
I 
I 

S ttJiet·
1
lrll l· tt -

deJits. 
I 

£ 
2tl0 

~02 

264 
278 
288 
309 

Chi of 
Stfperin tcn­

dcnls. 

£ 
310 
39" -0 

3'10 
3[i[) 

370 
385 
400 

2. Tli n miJIIJIIIIIII qu :;tlifi c:at inn for appoi ntrn c11t as a Th ird­
class l •l' o~t: tl Ulor k.aJIII 'J 'o l •~g rapl1i ot iH i.IJ!l poHHeHH'ion of a Cl as~ IV 
~ I id(1lo t:(l l'l.ili' ·"l " ' '""'iln i'Hi'g· llt •d l1 y 11 :-:" l"'ri l!l ond1t!n l. of };dm:n!:ion . 
:::luchj;a candid ate will OJI!m· Ll1e St:Hle for_,'J.'h inl-elutis .l'oslal Uler.ks 
and J:T elegraphlsts at powt (a) . Cau(hdates Qlt o ha~e s1m1lar 
certificates showing that they ha ve passed" Cb~., '/ or Olass VI 
Miqdle may be appo in ted at points (b) and (c) respectively oil the 
scnJ~l for 'l'hirrl-class Postal Clerks and 'l'eleg-raph i:" {' : 

·3. In all cases a 'candidate wi ll be appointe• :fkn probation 
for a period not exceeding six years. u util he \l,l.s passed all 
de,partmen lal tests h e will be a Probationer P nRiail Clerk '::t ncl 
'l'olegmphis t ancl as a l)rohation cr he wi ll be eli g- ible · to receive 
stwh: ine rc <ll e lltH II H ""'·.\' bo prnv id"d i11 11 ,: , Heulo nn t il Lito torminn­
tion ;of three years ser vice lllt t 11 0 furth er iJi c t· cme n l~ may be drawn · 
until l1 e iH appu i11 lc tl Lo J,c a 'J'hir<l -<:la ss l' n~ I~ .J Clcrlc. and 
'l'ele·graphist. A Probationer will be appointed to be a 'l'h ircl ~elass 
PostaJl Clerk and 'l'elegraphist when he has p·assetl a ll departmental 
tests: He will st ill be on probation until he has t:ompletecl three 
year~ . service as a 'l'hird-class P ostal Clerk and 'Ielegraphist and 
will! be elig ible to r eceive increments u n ti l the termination of this 
secohcl period of three years, bu t 'will_ 11ot be eli g iblle to r eceive 
any !' f{u·ther increments until he is placed on the permanent 

. establishment. A Third-class P ostal Clerk and Tolegravhiat will I , 
I 
I 
I 
!! 
:i . 
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be dlig-ible Lo bo placed on !.lit• pernmnenL c~ t.aiJli shmeut wh en the 
PostmasLer-Gen e1'a l 1·eporLH Llt aL he is likely lo become an eilicie~t 
Postal Clerk aud 'l'elegrap l1i sL and lltaL hi s w01·lc a nd couduct have 
beeu iu all respec ts 'sati sfacLory. · · 

'1. Pl·oJnol.ion from 'l'hinl-class to 'Seconrl-clnss P ostal Clerk 
and 'l'elegmpltii;t. will be by sc lcclion and will not be dependent 
upon vucu.ncies in Lhe g rad e u[ :Seco nd-c lass Pos tal Clerk antl Tele­

. gmphi sL. Defo n! bein g el ig i IJie fo r promuLion a Third-class 
.Posbl Olerk :Il l<[ Telcgraplti sl ol uRt saLi sfy the following 
condi tions: · 

.(a) Hi s ork and co nduct m ust have·,been in all respe,cts 
saLi . 

(b) lie i 

dow . 
app : 

(c) H e J 
S ll: I · 
Iii I• . 
of l 

o: 'l'he nUllo 
,,,ill). be fixed by 
of ihe Governor. 
"l'elegmphi~t to .i. 
by selection. A . 
oully be eligi l>l e 
'l'elcg-raphi s t if e 
r espect fit .for' 1 
smaller Head 0 fl 
class Postal Clu• 
efficieney b(':r bd 
of £180 . · 

.1 r! ory . ! 

!:.;(. have passed a departmental tes~ to be laid 
i>y th e .Postmaster-General subj ed to the 

· :o ] 0\ the .GpV(}l'JlOl' . I 

L he cer ti fied by the Postmaster-General to• be 
· a~ r Pgn rrls charadcr for promotion and to I be 

. 1\o t:llnrg•• of 11 Hldl - llflit ·u tllllhrnoill g nll hrnnohon 
:d a.nd lc lcgra.ph work: · · 

·;· of Fii·st-class l>osla.l
1

Clerks and 'l'clegrap h~sts 
.• PosL master- General subj ec t to the apJn'I.VO.d 
' romoLi oH f rom Seeonrl-class Postal Cl01·k anft 

. I.-class l'ostal Clerk and Telegraphi st wi ll ; be 
;;ollll-claF,H .Postal Clerk aud Telegraphist will 
:· promolton Lo First-class l'os!.al Clerk ~nd 
dic rl by Ll 1e l'ostmaslcr-UeHcral lo be in ev,ery 
:wtion a nd eapable of takiH g c l tal~C of · M10 
: or a scel. ion of a large H ead Oflice . 1~· Fi):st­
:: nd Telegraphi st will be r equired to pass i an 

becomin
0
o· eli g ible to r eceive a salary in excess 

. ( . 
() . 'l'he ·m r r of · Superin lentlcnts will be· fixed by /the 

Postmaster-Gent:• suuj eet lo the appro,7 a~ of the. Governor b.nd 
promotion from irs t-ela oti l'osta} Clork and 'l'elegTaphist / to 
Superintendent, · be uy select ion. Nb li'irsL-class P ostal Clerk 
and 'l'ellegrapb i ~· ·: ill· be cons id ered fo~· promoti on to i::lupe~·in-

every. way to be .:lwrge of a large Uea.\l Offiee . . 
tend ent unless I l>ostm as!.cr-General certifi es that he .is J. in 

7. · 'l'he nu: I' of Ch ief Superintdclents will be fix ed b the 
Postllfaster-Genc subject: to the apvroval of t he Goverhor. 
These appointm l' wi ll be r eserved for Superin tendents of proved 
abili ty and no · ''l>eriu teuilen t will be •cons idered for prom~tion 
unless the roN' •n: :ster-G enera l cer tifies that he is capable of 
relieving a Elll opea n . officer as regard s the· routine work of an 
Assi stan~ Sur·ve:: 'r . 1; 

8. Chief • :· , peri,nteJ1cl eu ts of outstnnding ability wi ll be 
· e'ligible for [H" :A .ion to spec ia l appointments of higher rank 
earryinrr such ~ ; ·: rics a : ~ m ay be fi xed by the Governin eut. 

D: Pos!.nl 'i'i<s and Telcg rn.plti sts wi ll not be pensionable 
un ti l they 1'11\ ·:· !Je salary of £ 120 p~r annum as Second-class . 
·P ostal ClerJJ ! J,: Telegrap hi s l.s . 

:, i 

Pl 

The Afric :: 
m~n t wiN , be p. 

Eugi 1H 
Grade 

£ 
88 
DG 

10'1 
112 
120 
128 

·I 

·JC WORKS DEPARTMENT. ij ' 

,, 
SALJ\RY SCHEMES f'OR 

: lUCAN E NGI N EERING STAFF . 

::;ngin cc ri ng SLaff of t he P.ublie ·works DEl"part­
at the followiJJg r n k4-:- · 

Engi neers , 
·Gr<ldc Til . 

£ 
1GO 
170 
180 
1DO 
200 
210 
220 

0 

] ~ n g i nears, 
Grada JI. 

Eng jn cers, ;1 

Grade I. 
£ 

240 
'') r:r NUO 
270 
285 
300 
315 
330 
345 
360 
375 

£ 
400 
420 
440 
460 

and thereafter, 'i with 
a maximum not in 
any case exce~ding 
£5GO p.a. as i the 
merits of the ·'?fficer 
may be deemed to· 

; .. tily ·I 

-i 

I 
n . 
i 
I 

I 
1 .• 

;I 
I! 
' I j: 
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c I! 
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2. Cl111didates for appointlllent mu~t have aL : 
course at ! a Higher Colleg·e ancl have ·obtained a di 1 
thelll eligfble fo r P.ntry iu to the l'ublic Works lJcpar! · 

3. All appointn1 e nts wi ll he 011 !.he min)lll\1111 
and will Jbe on jlrubalion .for ti1n·u ye: Jrn . . 1\11 ol li ct· 
eligible to receive hi s t.hird i.t1cre111 Cnt until h e has [> , 
tlie perm'imen t establi nh ment. , A ,,. (t' i i (·t ~ r wl1o fn ih 
on-the p·ermnn ent estalJli sl!llleJit 111a_y be offered a 1 :· 
Junior .A.fri.cau 'l'ecJmi cn l i:' ta1t if Lli e Director of 
cousiclers!, him to be ad cttua tely quali fie d Jor that 
condition's of transfer aucl the point at wltich he 
salary stale of the J·uui or ~\· frican Techni cal 
d r.i.ermined Ly th e Director of J> nblic \Vorh subj ect l 
of !he Gpvernor. 

4. Promotion holtl Grad e IV to Ura ti c III wi ;· 
inatiou li.n d selection aml wi H not be dependent o• 
Gr ade III. o 

5 .. ~he number qf Engin eers in Gra(l e II w1 
the D1rector of Publ1 c \Vorks subJect to the aJ. 
Governor . Promotion f1pm Grade Ill to Grade 
examination and se ler, tikm . An eng in eer in Gra •. 
required t o pass an efliciency bar before lte can 1·· 
in excess · of £300 per annum . 

G. 'l'h e number of Engineers in Grad e I will i 
Director . of Public \\Torl>s s ubj ect to the approval ·o 
and promotion from Grad e ll Lo Gr ad e I wiJl be by 
Promotion to Grade I wilL not be approvctl Ht • 
qual_ifi ,~ ll in eve ry' w: ty is, available . 

: t.! tl a fu ll 
Ja making 

·J!L 

the scale 
s il l not be 

vlucerl on 
be placed 

' fer to th e 
·, tic ·works 
. tee. 'l'he 

enter the 
:f will be 
•e approval 

" by exa~­
•cancies 1n 

· tc fixed by . 
.val of the 
will be by 
n will be 
vc a salary 

ixecl bv the 
; e Gov"ernor 
cc tion on[y. 
: an officer 

7. ;The exami nati o11 s to he passNl anrl t h e : .!l ards to be 
satisfied!; for promotion or passing· an effi ciency h: ,,·i ll be lai'd 
down by the Director of Publi c '\VOJ'ks s ubj ect to 11e approval of 
the Governor. 1 - · · 

A FRf C.-\ N TF. CH N1 CAL S TAFF. 

; J ·un ior African 'l' ecltnical S tajj. ~\ 

'l'h~ Junior African T echn ical Staif wi ll . ·~, 
follo1n4g rates: - l 

paid at t he 

I Juntor 1Urwan Junt or Afncan 

I
i i.: T ec- hnical Staff, 'l'cchni cal Sta ff ,. l Grado III. Grado II. 

., I. £ £ 
· 3G (a) 72 
!' 36 (b) 80 

3G (c) 88 
42 96 
48 104 
54 112 

J w ior ( :· rican· 
Te·· '."i"t i1Stafr, 

. ran'LJ I . 
, (:; 

10 
.-)o 

( jQ 

! 170 
! 180 

1

190 
GO 120 200 

' 

I 
GG 128 / 210 

I 220 l 
Z. 'L'!J e mi11imnru qunllifl eation for appoini.m ~nt wil1 be the· 

possession of a Class IV Micld'le eertifieate C011n~ersigned by a 
Sup erittt endeut of Education . A c;~ udid al.e wi t h this qnalificatiou . 
wi ll criter Grade III of the .Juuior Af ri can 'l'cc'l1n iea l Staff at 
point (i:t) on the settl e . :M:ore highly qualified c~mdid ates who h ave·· 
similar. cer ti ficate~ showing that th ey have pa ssed Class V or 
Class ,VI Middle may Le :tppoin ted at · poi 11ts (b) an'd (c) 
resp ectively. · . . 

0. ' 1' !JO selccterl ca ndidate will 11ndergo a l'Oln·se of training 
and instruction wlti cl1 will cxtc ntl norm :t'! Jy to si x years . Durin g • 
this perio<l" of' ins lrnelion he wi ll he on probah on but, subject to 

·good conduct' a nd to passing sueh cxa min al;ions as m ay be 
prescribed, b e will h e eligib le to receive s~JCh nnnual increments 
of salary as are prescribed until the termin ation of six years 
service hut no· further increments will be dmwn unti'l he is 
confirmed. . 11 

1
-'()('\., ·when .. i selecte·d candidate J1as eomplctecl four years 

train{J>p' an d instruction a nd has passed all the prescribed exam­
inations he will be eligible to be place'cl 011 the p ermanent 
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esta.b'lishment provided he obtains a. certificate from the Dmictor 
of P1iblic vVorks t.ha.t he is qualified to perform the duties o~ an 
offiqn; on the permanent -es tabli shment without comple ting~~· the 
normal period of training. · . J

1 

5 . On being placed on the permanent establi shment a sel~ctecl 
candidate will enter Grade II on the initi al salary of that g~ade. 
.A.ppointmcnt; to Grade II wi ll not be dependent on va.canci(ls iu 
t-ha t grarlc, buL a n officer 11·i ll be rcqu ired to pass an efficiency. bar 
before ~1 c can ,rece ive ,a. sa l:J.r,v in excess of £!)G per annum. ; 

6. '.!'h e nurnber of nfti ('.r•rs of Grade I will be fi~ctl by the 
Dii·ector of Publi c \Vork:i suhjcet to the npproval of the Governor . 
Promo tion from Grarle II to Grade I " ·i'll be by examina tion: a.nd 
selecLion. itj\ oAl ecr of Grade I will be required to pa~s an 
·effictency b)l! before ltc ca n rece rvc a sal:uy Ill e::-;cess of ;£180 
per annum. :, 1 • /r. 

:I 
·I ' 

'7 . Onlcers nf Grwl c 1 of i.h c Junior Afrir.:m Technica.l ·! Staff 
·wh6 ]rave· pass(~cl {)li e 1irescri heel exam ioati ons and arc certifi~d b:­
th e Drrcr. t;or of l"u blr e " rnrks to he fit tn nll rcspcc.t.s for promotl on 
will be c ligib.lo for prurnoli on l.o i.h o S"nior .'\ f r i•··'"' ' l.'<•o:hn io:nl St.nff. 

I • ~ 1 

8. Th e cxain inat ions lo he pa sse<l n.ntl the sLandards to be 
satisfied for passin g .an enit:icncy har will b e laid rlowu by the 
Director of Pul~ l1;c ·yv orks ~u hj cct to tJ,.e approval of the Governor. 

\ i . 

' ! 
Senior ; j frirun T echnical Staff . 

9. The ·Senior .African Techni cal Staff . wiU be pail! at the 
following rates : -

SeniOr Afri can 
'.l'ocbriicn l Stan·. 

Seni or African 
'l'ccbni cal Staff, 

Grade I. 

10. Th e 
~rechnical St:1 
the l'ublic \ ' 
Public IV ork 
in Grade II c 

·the promotiol" 
nical. Staff wl 

·and are cerLi I 
of Grade II ,. 
receive a. sab 

11. Th e 
· Technieal St.: 
,the Pu~lic \ 
Public Y,Vork 

·from Grad r 
· Gt·adc I w i: 

•. q uali,fied is ; 
pass an effici 

' £355 p~r :lll : 

12 . orr 
·of ou~taucli . 
menta in th: 
Public W ark: 

13. Th 
· satisfied for 
by the Dire 

·Governor . 

Urn rl c I[. 

£ £ 
310 
325 
340 

I 

2-JO 
'202 
·2G4 
27G 
~88 

:{00 .0 

3.·'15 
370 
385 
400 .!/ 

:n her of orrlcers of Grade II of the Senior Xfrican 
11 cl their <listribut:ion :in the different bra.ndhes of· 

. :,s Depar tment wiH be fi:s:~d by the Dire~tor of 
hj ect to the approval of the Governor. Va'i:ancies 
. te Senior African Technical Staff will be filled by 
: officers of Grade I of the J uuior Africanl Tech­
:, a.ve passed the necessary qualifying examinationf\ 
Lo be in nll rP~·ds ftL for promotion. An officer 
be required to pass an efficiency bar before., he can 

in excess of £264 per· ann.um. :1
1• 

I 
.:mber· of officers of Grade I of Lhe Senior African 
and their rlistribution in the difier~ent branches of 
: ks Depnrt1,neut will be fi}:c<l by the Dir~ctor of 
tbj eCt to the approval of the· Governor. Pmmotion 
to Grade I will be . by selection . Promotion to 

.10t be a pproved un lpss nn officer in r;very- way 
· ilable. An ollicer of I Grade I will be reqihrcd to 
:·.y bar .before he can ;r eceive a sahry in t,cess of 

"· I ·~. 6 
s of Grade l of the Senior African Technical1Staff 
ability :will be elig!i.L~ e for promotion to 'appoint-

.. cheme f,or the Afric,au Engineering Sta.:l'fli of the 

.Jepartmen,t. / .)f ' 
.· xa.minations to be passed and the ~ta.ndards to be 
" motion or passing efficiency bars will be laid down 
.·· of Public ·works subj ect to the appr·oval of the 

;; 
14. - Of: · rs of the Afri can Technical Staff of th~ Public· 

\Vorks Dep: ;,wut 'vill not be pensionable until they r~ach the 
salary of .£ :) per annum in Grade II of the J unior·1 African 
'Teehnicall S · t . 
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CLERICAL STAFF·; 

SALARY SCHEME fOR 
AFIUCA N c LETU CAL STAFF. 

Second-class Fi rst-dass • Cl 

'.\ 

t: 
(» 

' 
Third-class 
·~ Clerks. Cle rks . Clerks. Cl, .. s . 

omce 
Assistants . 

t £ 
~a) £30 
£3o;·or 3G (b) 
£30i· 3U (c) 

'l 36 (d) 
i! 42 
~~ AS (el 
•1i 54 
J, GO (/) 
i: GG 

72 

£ 

so 
ss 
UG 

10'1 
lJ.2 
120 
J2S 

£ 

HO 
150 
lGO 
170 
180 
190 
200 
210 
220 

2 I 
::; ,-
2 ' 
2 : 
') 1 ' ' ,.._ , :-

3' I 

£ 

310 
325 
340 
355 
370 ·. 
385 
400 

2. The rniUimum qualification for appoin ! ·en.t as a Third­
class '· Clerk is the possession of a Class III iddle certificate 
countersigned by a Superintendent of E d ·:rtion. Such a 
cand'idate wilQ enter the scale for 'l'hird-class C ks at ,point (a). 
Candidates who h ave similar certificates showi ,· th at · they h ave 
passed Class IV, Class V or Class VI Middle :ty be appointed 
at p6in ts; (b), (c) and (cl) respectively on t he sc: l \ fo r Third-clftss" 
Clerks. T]\(lse who possess a certificate of s ati s~' : ~tory attendance 
at aU!Higher College for one or two years au :' have satisfied· a 
stan~arcl to be pre~crib ed .may be app~intecl at .ints (e) and (/) 
r espl,ctively on that scale. 

'3. In all cases a ca~didate will be appoi · 
fcfi. ~h;ee year.s a~cl wilil rtot be ~ligible .to recei 
afLcJ~ l.he expHatwn of tl1at peno"cl untiJ he h: 
tho . Jermo.ncnt estahl ishnien t. A Third-class ( : 
elig~ 1~ to be p'laced on 'the permanent establisk 
pass~d a departmental oifice test o.ncl his lie" 
r eports . that he is likely· to become au efficient ,. 
wor k' and conduct have b~en in all r;espects sati 

i ' 

., 
eel on probati:m 

any · increments 
been placed on . 

ork will · not· be 
:nt until he hAs 
d Department 

rk and that his 
.:ctory. 

I· 
~ · A 'l'l.lircl-class Clerk who is appointed a < :Joint. (a) on the · 

· scale; when placed on the permanent esta:bhshm • tt, w1ll proceeu 
to £36 for one year and thereafter will be eligib · for increments 
as ptovidecl in the scale. . 

~ A - ' 
1 p,. Promotion from Thi ftit 1lass to Second-c~m;s Cle.rk ~ill oe 

l
• by ~election and wlll not be dependent upon vacancies m t;he 

. grade of Second-class Clerk . Before being eligible for promot ion . 
a Third-class Clerk must satisfy the fdllowing con ditions : 

i !: (cL) His work and r.on cluct must have b~en in all r espects 
i j· satisfactory . 

· : i (b) H e must have passed ' a departmental test to be laid 
:

1 

'i down by the Head of D epartment 8ubj ect to the \ I' · approval of the Governor. • 
\ ,' (c) He must be certifi~ by his H ead of , Dup~rtment to be 
i\ · stu lable as regards character -for prolllo twn and to be 
1 :' fit to· take charge of a small office or to act temporarily 
!I 1 in charge of a secti on of a large ofllce. · 
I' ' 
11\ 6. 'l'hc uumher of First-class Clerks in tiw clerico.l service• 

' will : be :fixed by UovermnenL. Promot ion from s·eeo nd-clilss CQerk 
i:o First-class Clerk will be by selecL10rl. A Secun'cl-elass Clerk 
will only be elig ible for promotion to li'irst-class Clerk if certified 
by his H ead of Departm ent to be in every r esp·ect fiL for promoti.on 
and capab le of takin g charge of any oilice '(except a headqunrtcrs 
office) or of an important branch of a headquarters office . A First­
cl:tss Olerk ivill be requ ired to paHS an efficieney bar before 
becoming .eligibl e to receive a salary iri' excess of £ 180. 

· ~ · ··-· 
7. 'rhe number of Chief Clerks in the cleri cal service will 

be fixed by Government and promotion from FirsL-class Clerk to 
Chief .Clerk ,.Y ill be by t0lection. No Fir!lt-cb.ss Clerk will be 
considered for 'pJ:om6tion to Chief Olerk unless his Head of Depart­
ment certifies ;that he is fit in every way to be in. charge of a 
lwadquarters office. 
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S. The number, of Office .i\~s istnnls will be fixed by Goverr~:­

ment. These appointments will be reserved for clerks of proved 
abili ty and no clc'rk ,will be considere'd for promotion nnless his 
Head of Department · certifies that he is capable of relieving a 
European officer as ·regards the routine work of a headquarters. 
office. 

9. Office Assistants and Chief Clerks of outstanding ability 
Wi ll bo o li g·ii> io ror ]ll'lllll<>i. ioll io Hp ne inl np po in i.111011i.H or ll il{hOr 
rank .carrying such sn~nries as may hrVixed by lhe Government . 

10. Membe r~ : he Cleric[l.l Stafi will D .. oL be peDsionable 
· unti l i.ltey reach !.Ir e ~a.Jary uf £120 per annum as Second-class 

Clerl.w. ,; 

0 
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