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Hicner ELEMENTARY AND SENIOR TEACHERS — 7OMEN). §
N i
! Women Teachers  Women Teachers Women '¢° wors L . :
Grade 111, Grade L1, Grado' - B ;
2 £ £ £ /
; 36 o .
432 80 e Ly )
. 48 88 Wy i
o4 96 16
60 104 170
66 112 180
7% 120 meoe :
128 04
21
204
2. The minimum qualification for appointmeni . a Teacher,
Grade III will be the possession of a ‘* Teachers’ I!. ier Elemen- .
tary Certificate.”” Such candidates will enter the cale at the
minimum of the scale for Teachers, Grade {ILI. (' idates who ‘
possess a certificate of satisfactory attendance at a | her College o
(but have not taken the full Higher College course for .iry into the ’
Education Department) and have sutisfied « st lard to be
preseribed may be granted a salary on first appoint- 1t in excess
of tlie minimwmn, but each case will be considered ot s+merits. *
. 3. 2 In all cases candidates will be appointed 0. srobation for
three years and will not be eligible to receive any i-. uvments after T
the expiration of that period uutil they have beer  laced on the o
permanent establishment. ' o : .

4. ! Promdtion from Teacher, Grade 1II to Ter  or, Grade IT
will be!by selection and will not he dependent up  vacancies in’
the grade of Teacher, Grade LI. .

\

5. ! The number of posts of Teacher, Grade 1+ 1 be fixed by - !
Govgrnment and promotion from Teacher, Grade to Teacher, . . ’
Gradd@A-will be by selection. Dreference will be  ven to candi-'
dates 10 possess the *“ Senior Teachers’ Certifica’ Teachers,

Grade i will have to pass an efliciency bar hefore v arve eligible
to recejve a salary in excess of £180. L

6." In special cases Teachers, Grade I who I+ reached the .
maximlm of that Grade may be congidered for <motion to g :
post in the Scheme for' Mistresses. ~ . i

! - F

7.. The examinations to be passed and the ndards to be .cf‘

satisfied for promotion or passing an elliciency 1} will be laid f

¢

down by the Dircctor of Fducalion subjeet to the

Governor.

‘

(:'

i
8. A Iligher Elementary or

Sentor

Teact

pensionable until she reaches the salary of £120
Woman Teacher, (irade 1.

|
i
!

rates {—

Klementary
Teachers

Grade TV.

£

6
234
42
45
48
A
HES
7

6U

Q

Klomentary
‘ Teachers
Grade 111,

£

64 -

GO
69
T2
75H
78
81
34

EreMeNrtany TracHErs (Mexn.

Elementary (eachers (men) will be paid

Elomontary
Teachers
Grade 11,

£

90
06
102
108

ixed snlary.

proval of the

will not be .

‘
¢
;
=
voanuum as a ({
o
o
i

the following

Wlementary
Teachers
Grade 1.

120 {
N /
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LABORATORY ATTENDANTS.

Labbrn‘tory Attendants will be paid at the following rates:~

Third-class Second-class TFirst-class  Senior
Laboratory Laboratory Laboratory larhoratory
Attendants. Attendants. Attendants. .:fendgnts.

(a) £30 . .
£30  or 36 (D) 30 140 240)
£30 36 () 88 150 252
36 () 96 160 ERIEE
42 ool 170 276
. 48 (e) 112 150 288
* 54 120 T90 B0
60 () 128 <200
: : 66 © 210
: T2 220 o

B.DQI‘he minimum qualification for appointment as a Third-
class L:;'Uoratory Attendant will be the possession of .a Clags IL
or Clasg I1T Middle certificate countersigned by a Superintendent
of Kduecation. Such candidaies will enter the scale for Third-class
Taboratory Attendants at point (a).

: ]
H -

Candidates who have similar certificates showiny: thut they have
passed Class IV, Class V or Class VI Middle anay he wppointed at
points (), (¢) and (d) reqpectivelv on the scale [ar P'hird-class
J_Ad])Ola.tOIV Attendants while those who possess a cortificate of
satisfactory attendance at a JT “ollege for ore ar two years
and have satisfied a standard ( l:esrril)ed wi - appointed
at poinifs (e) and (f) respectively on that seale.

¥

PIn all cases candidates \\111 e appointed o nrobation for
three yefus and will not be eligible to receive any increments after
the expiration of that period Tuntil they have bev. piaced on the
permanent establishment. ‘
|
|
4. | Third-class Laboratory Agtendants who dlL appointed at
point (a,) on the scale, when placed on the permanent establishment,

will proceed to £36 for one year and thereafter \\111 1)e ehglble for -

nu,lementb as prowdul in the scale.

; Promotion from Third-class to Second-class Laboratory
Attendant will be by exammalion and selection und will not be
dependent upon vacancies in the grade of becond bld‘is Liaboratory
Attendantq .

fi.. The number of posts of First-class Laboratory Attendant
will be fixed by Government. Promotion from Second-class to
First-class Taabhoratory Attendant will bhe by examination and
selection.  Tirst-class Taboratory Attendanis will have to pass an
efficiency bar before they nre eligible to receive a solary in excess

of £180. - . 4

1
T, Mhe nuwmber of posts ol Senior Labornlory  Atlendant
will be fixed by Government and promotion from First-class to
Semior Taboratory Altendant will he hy wlw(mno

8. The examinations to be passul and the ‘standards to e
satisfied for promotion will be laid down by the Diw tor of ihe
Medical and Sanitary Service subject to the appr(“'nl of the
Governor. \¥)

9. A TLmboralory Atltendant will not he pensionable until he
reaches the salary of £120 per annum as a Second-clasg Laboratory

Attendant,

w2
g
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The minimum qualification for appointmen:
(,lass Nu;‘se will be the possession of a Cluss IT or Clu:
certlﬁcatq countersigned by a Superintendent of Edus
mnduhtqs will enter the scale for Third-class Nurse:

Candidates who have similar tervficates showing tiv

passed Class 1V, Class V or Class VI Middle may be

points (b), (c¢) and (d) respectively on the scale fi-

Nurses, while those who possess a cerlificate of
attendance at a Iligher College for one or two
satisfied a standard to be prescribed may be appomt(((:)
and (f) respectively on that scale.

.3 a Third-
HIT Middle
ion. Such
i, point {(aj.

they have
spointed at
Third-class
salisfactory

and have

_points (e)

*In all cases candidates will be appointed on rv«wh'ztlon for

th1ee years and will not he zligible to receive any inci:
"the expiration of that period “until they have been p!:

permanent establishment.
4. Third-class Nurses

who are appointed

the scale, when placed on the permaneni- establishment,

"1 £36 for one year aund therveafter wlll be
5 as provided in the scale.

prO(.u.,(
merem

‘ntg after
on the

at peint (a) on

will
v-hglble for

5. Promotion from Third-class to Second-class Nurse will be
by examination and selection and will not be (lcpcw (lent upon

vacancles in the grade of Second-class Nurse. |

The number of posts of Ifirst-class Nurse W)ll be fixed by

(}meln ent.
will he

~

y.examination and selection.

{The number of posts of Senior Nurse “'11'1
Govelnment
will be by selection. ‘ i

}

S. |The examinations to be passed and the standards to be |

Promotion from Second-class lo Ifirst-class \ulse
x

> fixed by

Promotion hom ivst-class Nurse to' S aior Nurse

satisfied for promotion will be laid down by the 1)11.(101 of the
\[edu,all and Sanitary Service subject to the appluval of the

(JOVEI an

{ A nurse will not he pensionable until he or Blic u,aches the

‘ anv of £120 per annum as a Second-class \que

| —_
J - Mipwives, i

.

\Ildlees Svill be paid at the following rates :44
: Third-class
. L Alidwives.

Secand-class
Midwives.

(a) £3 .
P #3000 or 36 (h) S0 ;
N 36 (o) 88,
N 36 (d) 96
12 104
‘ 18 e
. o hd 120
, ) < t1es
" 66
7

class Midwife will be the possession of a Class 11
Aliddl
Such

point (a).
they have passed Class IV, Class V

wdidates will enter the scale for Third-class

'

»l'usi, class
{ Midwives.

£
-
o
150
160 . :
170 -
150

The minimum xyualification for appointment as a Third-
{

or Class III

Midwives at

Candidates who have snml"n certificates Qhowmg that
v Class VI Middle may be

appotited at points (), (c) and (d) 1esput1volv on thut scale.

3’; In all cases e 'ndl(htes will be appointed on probation for

* three years and will not be eligible 1o receive any increments after
the expiration of that period wntil they have obtained the certifi-
cate of the Midwives Board and have heen placed on the pelnmnent

mt.xbh‘shman

4! Third-class
on the scale,
proceed to £36 for one yvear and thereafter
increments as provided in the scale.

5. Promotion from Third-class lo Second-class

Midwives @ho are appointed

at poinl (@)

when placed on the permanent establishment, will
will be ehmble for

Midwife will

be hy examination and selection and will not he dependent upon

vacancies in the grade of Sceond-class AMidwife.

6. The number of posts of Tirst-class Midwife
by Government. Promotion from
Midwife w111 be by examination and selection.

Second-class  to

wil? he fixed
st-class

ertificate countersigned ¢y Superintendent of Education. .

*

N ]
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9. The minimum gualification for appointment « Second-
class Loper Asylum Attendant will he the possession o a *Class
111 AMiddle certificate countersigned by a Superin .dent of

s Bducation.! Such candidutes will enter the scale fo . ird-class
Attendantsiat point (a). Candiduies who have simila®’ lificates
showing tliat they have passed Class "IV, Class Vo« Ulass VI
AMiddle may be appointed al points (), (¢) and () res  tively on
tle seale for Third-class Lieper Asvlum Attendants. 1«1:

3. In all cases candidales will be appointed on p0 o for
three yeqrs and will not be eligible to receive any inere - after
{he expiration of that period unutil they have been pl. <l on the
permanent establishment, .

4. Third-class Leper Asylum Atfendants whig ar
At point (@) on the scale, when placed on the permane:
ment, will proceed to £36 for one year and therce: r
eligible for increments as provided in the scale.

5. Promotion from Third-class to Second-class Tu
Attendant]! will be by examination and selection and
dependent’ upon vacancies in the grade of Second-
Asylum Attendant. .

6. The number of posts of First-class Leper Asyle. 4 ttendant -
will be fixed by Government and promotion from S¢ :d-class to
Tirst-clasg Attendant will he by examinalion and selec .

7. The examinations to be passed and the sta: rils to be
satisfied for promotion will he laid down by the Di: tor of the
Medical and Sanitary Service subject to the app: o] of the
Governor,

8. A Leper Asylum Attendant will not be pen:”
le reaches. the salary of £120 per annum as a Secor.
Asylum Attendant.

appointed
establish-
will be

o Asylun
A1 not be
ass  Leper

qable until
lass' Leper

3 N — e
PQSTS AND TELEGRAPHS DEPART.. NT.
B SALARY SCHEMES TFOR
, AFRICAN JONGINEERING STAFT. °
1‘]149 i (rican Engineering Staff of the Posts ar Telegraphs

.

Departmént will be paid at the following rates:—

Assistant
Sub-lingincers,

(Assistant

Sub-Enginoers, Sub-Itngincers, Sul agineers,

(;Im‘de 7. Urade . Grade I{. ade I.
. £ g " £
.88 . 160 240 100
Pus 170 255 20
Co104 180 270 40
P12 190 285 (60

. L1200 200 £ 300 and - .after, with
bo128 210 315 a mur wm not in
‘ 220 330 any ¢+ exceeding
i . 345 £560 a. as  the
360 merits 0 the officer
j 375 may }Adeemod to
; : Justifv,

nded a full

2. .Candidates for appointment must have

worm

L F

il

N | N . .
course at a Higher College and liive obtained a ¢
them eligible for entry inlo the Posts and Pelegrap.

3. All appointments will be on the minimu
for Assistant Sub-Engineers and will be on prol

years,  An ollicer will not be eligible to receive his
until he hag been placed on the permanent staff
menl.  An officer who fails o be placed on
staff may be offered a transfer to the schieme o
the Postmaster-General considers *him to he adeq
for that service. The conditions of transfer ar
which he will enter the salary scale of the Sul
be deiermined by the Postmasler-General subject
of the Governor.

yma making®
Department.

of the acale:

‘on for three-

rd increment.
his appoint-
:. permanent.
Inspectors if

2ly qualified .

the point at
apectors will-
the approvali

* In, the case of female candidates a Class 11 Middle .

accepted.
o

Lificate may be-

'







£80 per annum.
on vacancies in that grade, but a Sub-Inspeclor wil

|
i
le
|
1
{

19

Appointment to (im}du 11 will not He dependent '
1 be required

to passian efliciency bar before he can receive a salury 1n excess
of £96/per annum, -

{ , L
8. The number of Sub-Tnspectors in Gira

le T will he fixed

by the Postmaster-General subject to the approval of {lie (Governor.
Promotion from Crade IT o ¢rade 1 will be by exanination and
selection. "\ Sub-Inspector in CGrade T will be requived-to pass

per annuni.
© 7.4 The number of Tnspeetors in Grade TT will be fixed by the
Postmagler-Cteneral subjeet 1o the approval of the C
Promotion from Sub-Inspector, Grade 1 1o Inspector, Glade 11,

will?ip by selection.

An Tnspector, Grade TT will b

an efficiency Bar before he ean receive a salary in excess of £180

Governor.

required to

pass afYellicieney bar before he can receive a salary in excess of

£964. ¥

3.

Posavasler-tieneral

promotion will he approved unless an
qualified is available.

The number of Tuspeetors in Grade T will he fixed by thea
subjeet

to

the approval
Promotion {rom Grade 1T to Grade I will be by sclection but no

ol it

(levernor,

Tuspector i every way
An Inspector will be required to pass an

efficiency har hafore he can receive n salary in excers of £300 per

annum

9.

Inspectors
eligible for promotion to appointments 1n
i.-ts and Telegry

African Eungineering Stafl ot {l

10

The examinations 1o he” passed and the

in (rade T of oulstanding
the

ab'lity will be
scheme for the
ol Department.
st .ndards to be

satisfied for passing an efficiency bar will he laid down by the
Postmaster-GGeneral subject to the approval of the Governor.

11.

i
i
i
}

|

Third-class
Postal Clerks
" )

i A\
Telegraphists.  Telegrap

2.

3.

for a period not exceeding six years., Until

Sub-Inspectors of the Posts and Telegrapus Department
will mot be pensionable until” they reach the salary of £120 per

306
36
36
4.2
48
o4
GO
66

T2
The mintmum qualificaiion for appointment as a Third-
class! Postal Clerk and Pelegraphist is (he possession of a Cluss IV
Middle cortificato countersizued hy o Superinfendont of Kdueation,
Such a candidale will enter the scale for Third-class Postal Clerks
and ;Telegraphists at point ().
certificates showing that they have pussed Clu% v or Class VI
Middle may be appointed at points (b) and (¢) respeclively on the
scaleifor Third-class Postal Clerks and Telegraphi- -,
In all cases a candidate will be appointe s n probation

. annum in Grade 11,

SURVEYING BRaANCH,

&

£

(1) su
(b) 88
(¢) 96

1044
112
120

128

Second-class
Posial Clerks  Postal Clerks

j)ists,

¢

o

First-class

& b

Pelegraphists.

£
By
150
160
]
180
190
N
210

220

Candidates

i
I

uperinton-
denis.
£

20

R

~I
264
276
288
300

Chiof
Superinten-
dents.
£
310

(513 S
320

he have similar

he s

passed all

departmental tests he will be a Probationer Postal Clerk :and
Tolegraphist and as a Probationer he will be eligible to receive
such increments as may bo provided in (% senlo until the termina-
Lion:o{] three yoars service bul no further inevements may be drawn
e

until

Telegraphist.
Postal Clerk

tests.

!
|
i
|
|
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appointed

(o

he

a

Thivd-class

Postal

Clerk and

A Probationer will be appointed to be a Third-class
; and Telegraphist when he has passed «ll departmental
He will still be on probation until he has ~ompleted three
years, service as 4 Third-elass Postal Clerk and Telegraphist and
will| be eligible to receive increments until the termination of this
second period of three years, but will not be elizible to receive
any| further increments until he is placed on the permanent

vestai Lshment. A Third-class Postal Clerk and Telegraphist will

L

o

,‘;",_

g

!
N




. 20,

be cligible to be placed on the pernianent establishment when the
Postmaster-General veports that he 1s likely to become an ellicient
Postal Clerk and Telographist and that his w 011\ and couduct lm.ve
been 1n all respects satisfaclory.

4. Promolion from Third-class to Second-class Postal Clerk
and Telegraphisi will be by selection and will not be dependent
upon viacancies in the grade of Second-class Poslal Clerk and Tele-
‘graphist.  Before being eligible for promotion a Third-class
Postal  Clerk  and  Pelegraphist i st satisfy the fu]lowing

. conditions :
«(a) Uix = ol and conduet must have been in all 1especte
salr oo ory.

R (b) Hle i have passed a departmental test to be lald
dow. hy the DPostmaster-Gener al subject to the
R app: 1 of the Gpvornor.
(¢) e +  w be certified by the Po%tmlmtel (iencral t¢ be
sutl as regards character for promotion and to' be
R e te e charge of noanb-oflice enmbracing all branchoes
- of 0 al and telegraph work.

0'. The nun:
will be fixed by
of the Governor.
“TelegraphiSt to
by scleclion. A
only be cligible
Telegraplust if ¢
respect it Jor'
smaller Head Of
class Dostal Cle.
efliciency bgr bel
of £180. v
. The nu roof Superintendents will be fixed by the
Postmaster-Gene:  subject to the approval of the (tovernor an(l
promotion from  irst-class Postal Clerk and Telegraphist! to
Supcerintendent - be b_\f selection.  No Iirst-class Postal Clerk
and Telegraphis  <ill be considered for promotion to Superin-
tendent unless i Postmaster-Gieneral certifies that he ds ﬁt i
every way to be  charge of a lurge llcad Ollice.
7.7 The nus v of Chief &upurmicnden{q will he fixed by} the
Postnraster-Gene subject to the approval of the Governor.
These appointiu: will be reserved for Superintendents of proved
ability aud no - oerintendent will be considered for promotion
unless the De. ueslter-Ceneral certifies that he is capable of
relieving a Iiui pean. oflicer as regards the- routine work of an
Assistant Snrve; 1 .

8. Chief- . »r‘lintend(’uiq of outslanding abilily will be
eligible for pr ::tion to special appomimcnib of higher rank
carrying such s :ries air may be fixed by the Governinent.

»of Iirst-class Postal Clerks and T(,h‘”l'l])“ aty

+ Postmasler-(reneral subjeet to the ﬂ])])lhc,l
r'r)mul.irm from Second-class Poslal Clerk and
‘d-class Postal Clerk and Telegraphist. will be
wond-class Postal Clerk and Telegraphist will

promolion to Irst-class Postal Clerk dnd
died by the Postinaster-General to be m every
aolion and capable of taking chage of "the
or a section of a large Head Dlice. A Ifirst-
‘nd Telegraphist will be required 1o passian
hecoming eligible to receive a salary in excess

9: Poslal ,]\9 and Telegraphists will not be pensionable

untlil they -~

Pogtal Clerl
L

PUIC 'WORKS. DEPARTMENT.,

lelegraphists. ] i ,

SALARY SCHEMES FOR
RICAN [INGINEERING STAFF.

smgineering Staff of lho Pu blic Works Depaxt-
at the following ratie :

. The Afric:
ment will, be p.

Tngine Engineers, Iingineers, Engincers,
Grade . ‘Grade TIT. Grade TI. Grade L.
£ £ £ £
bty 160 240 400
96 170 ' 255 - 420
104 180 270 440
112 ’ 190 . 285 460
120 200 300 and thereafter,! with
122 210 315 a maximum net 1in
220 330 any case exceeding

346 £560 p.a. ag the
360 merits of the officer

376 may be dee 7 to

Justify.

Lie salary of £120 per annwm as Second-class.










“will be fixed by Government.

CLERICAL STAFF:

SALARY SCHEME FOR
Arnrican CLERICAL ST:}FF.

Second-class First-class Cl

Thxrd class

Clerks. Clerks. (Jerks., Cle-
£ £ £ :
{a) wov
£30 or 36 (D) .80 140 Co
£30. 36 (o) S8 150 oo
.86 (d) 9G 160 o
C48 104 170 o
Lo 48 (o) 112 180 - o0
I 120 190 4
bOG0 (f) 18 200
Co6g 210
) 200

2. The minimum qualification for appoini
claqs ‘Clerk is the possession of a Class III
countersigned by a Superintendent of Iid
candidate will enter the scale for Third-class ¢
Candidates who have similar certificates showi:
passed Class IV, Class V or Class VI Middle
at points (4), (c) and (d) respeclively on the s
Cle-~ Those who possess a certificate of satis’
at ligher College for one or two years an.
staugard to be plu(,lll)e(l may be appointed at
res~~*1vely on that scale.

<. In all cases a candidate will be appoi
th gihree years and will not be eligible to recei
aftefYthe ‘expiration of that penod until he h:
the permancnt establishmiont. A Third-class {
eligible to be placed on the permanent establigl-
passed a departmental office test and his Ile:
reports -that he is likely to become an eflicient
work’ and conduct have been in all zespects sal

ﬁ4. A Third-class Clerk who is appointed a:

-scale, when placed on the permanent establishm-

to £36 for one year and thereafter will be eligil
as provided in the scile.

Office

3. Assistants.

R

310
325
340
355
370 ¢
385
400

‘ent as a Third-

iddle certificate
1llon. Such a
ks at . point (a).
that-they have

ay be appointed
.+ for Third-class”
~tory attendance

tave satisfied' a
ints (e) and (f)

(-]
sd on probatisn

any ‘increments

been placed on.
vk will- not be

nt until he has
cf Department

»k and that his :
retory. ‘

»oint (@) on the -

1t, will proceed
for increments

v. Promotion from Thirdf¥Huss to Second-class Clerk will be
by selection and will not be dependent upon vucancies in the

grade of Second-class Clerk.

Before being eligible for promotion.

a Third-class Clerk must satisfy the followmﬂ conditions :

satisfactory.

: (¢) His work and conduct must have been in all respects

(b) He must have passed a deparimental lest to be laid
down by the Iead of Department subject to the

|
!

‘ approval of the Governor.
.

(¢) He must be certifial by his Ilead of Dospartment to be
suttable as regards character for promotion and to be
fit tortake charge of a small office or v act temporarily

in charge of a section of a large office.

6. The number of Tirsi-class Clerks in the clerical service

to Ifirst-class Clerk will be by selection.

Promotion from Second-class Clerk
A Sccond-class Clerk

will only be eligible for promotion to First-class Clerk if certified
by his Head of Department to bhe in every respect fii for promotion
and capable of taking charge of any oflice (except 2 headquarters
office) or of an impor tant branch of a headquarters cffice. A Tirst-
cluss Clerk Wwill be required fo pass an efliciency bar before
becoming 811”‘11)1L to receive a salary in excess of £180.

7. ’l‘he number of Chief Clerks in the clerical service will
be fixed by Governinent and promotion from Ifirst-class Clerk to
Clitef Clerk will be by #:leclion. No IFirst-class Clerk will be
considered for promotion to Chief Cleri unless his l.ead of Depart-
nient certifies ‘that he is fit in every way to be in charge of a
headquarters office. :

i






